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INTRODUCTION

1. In paragraph 3 of resolution b (XXIII) on’the "Unified long term United Nstions
prograzme for the advancew:nt of vomen” the Commission on the Status of Women
requested the Secretary-General "to undertake a stu.y showving to what extent
existing international conventions already conteined provisions relating to rights
covered by thes Declaration on the Elimination of Discrimination against Women,

the measures or implementation provided under such conventions and the status of
ratifications and accessions to them". The Commission also requested the
Secretary-Geaersl to present the study to the Commission, if possible at its
twenty-fourth session. :

2. The present scudy, which has been prepared in respoase to this request,
contains in chapter I some general observations on interuational conventions
relevant to the Declaration on the Elimination of Dissrimination against Women
(referred to as "the Declaration” hereinafter). Chapter II examines article by
article the substantive provisions of the Declaration and the extent to which
these provisions aie covered in existing international conventions. Chapter 11X
deals with the internationel measures of implementation applicable in respect cf
the various instruments examined. Chapter IV contains certain concluding
cbservations. The ratifications or, or accessions to the relevant conventions
are set forth in the annex to the present report. .

/...




I. GENERAL OBSERVATIONS
1. The Charter of the Uniteﬁ'n Nations

(a) The prohibition to dis’criminnte on_the g;g\md nt sex

3. Among the existing international conventions vhich contain provisiom
relating to the rights covered by the Declaration, the Charter may be mentioned
in the first place. Under Article 1 (paragrapk 3), it is one of tne purposes of
the United Nations to achieve international co-operstion in promoting and
encouragin~ respect for human rights and fundamentel freedoms for all without
distinction as to race, sex, language, or religion. Under Articlc 13 the
General Assembly is calied upon to initiate studies and make’ recommendations for

the purpose of assisting in the realization of human rights and fundamental freedoms

for all without distinction as to race, sex, language, or religion. Article 55

provides that the United Nations shall promote universal respect for, and observance

of human rights and fundamental freecoms for all without d:lotinction as to race,
sex, language or religion. In Article 56 all Members pledge themselves to teke
Joint. and separate action in co-operation with the Organization for the
achievement of the purposes set forth in Article 55. .Article 62 (paragraph 2) is
to the effect that the Economic and Social Council may make recommendations for
the purpose of promoting rcspect for, and observance of, human rights and
fundamental freedoms for all. Article 68 provides that the Economic and Social
Counzil shall set up commissions for the promotion of human rights. (The
Commission on the Status of Women is one of the two commissions establiched under
this provision of the Charter.) Article 76 sets forth the basic objectives of
the trusteeship system, one of which, in accordance with the purposes of the
United Nstions 1sid down in Article 1, shall be "to encourage respect for humen
rights and for fundamental freedoms for all without distinction as to race, sex,
language, or religion” (Article 76 (c)). 1In the Preamble to the Charter it is
stated that the United Nations was established to reaffirm faith in fundamental
human rights, in the diguity and worth of the humen persons and in equal rights
of men and women.

4. In addition to the general provisions mentioned above, the Charter also
contains, in Article 8, a specific provision prohibiting discrimination on the
ground of sex in one respect, nomely, the eligibility of men and women to
participate in any cepacity and under conditions of equality in its princiral
and subsidiary organs. (See also paragraph 118 below,)

(b) The question of the lepal obligations in regard to uon-discrinination
undertaken by Partie: to the Charter

5. Since the drafting of the Charter in 1945 the question has often been
debated whether its human rights provisions impose legal obligations on the States
Parties (i.e. the States Members of the United llations). Some scholars,
particularly in the first years of the existence of the United Nations, referred
with some emphasis to the fact that the Charter does not define the human rights
and fundamental freedoms which are covered by the pledge of the Member States

/eos
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contained in article 56. However, the proposition that one aspect of the human
rights question is surficiently defined in the Charter, namely, the prohibvition
of distinctions made in the enjoyment of human rights and fundamental freedoms

on the grounds of race, sex, language or religion has never been cuntested.

6. It may be noted that the viewpoint that the Charter imposes legel obligations
on Member States in the human rights field was reinforced by the Advisory Oninion

rendered by the International Court of Justice nn 21 June 1971, Lexzal Consequences
for States of the Continued Presence of South Africa in Yamibia ZSOuth Yest Afr:ca)
notwit thstanding Securitv Council Resolution 213 (1970). 1/ In that Advisory Ovinion,

Ovinion, 2/ the Court stated the following:

131. Under the Charter of the United llations, the former Mandatory had
pledged itself to observe and respect, in a Territory having an international
status, human rights and fundamental freedoms for all without distinction

as to race. To establish instead, and to enforce, distinctions, exclusions.
restrictions and liritations exclusively based on grounds of race, colour,
descent or national or ethnic origin which constitute a denial of fundamental
human rights ia a flagrant violation of the purposes and nrincinles of the
Charter.

Since under the provisions summarized in parasravh 3 above, discrimination not
only on the groun¢ of race, but also on the grounds of sex, language or religion,
it follous from the Court's Advisory Opinion that to establish and to enforce
distinctions, exclusions, restrictions and limitations based on any of these
grounds, (including sex) which constitute a denial of iundamental human rights
would be a flagrant violation of the vurposes and principles cf the Charter.

2. The_internntional treaticvs considered in relation
to the feclaraticn ¢n the Eliminetion of
Discrinination aseinst Yomen

T. In rescluticr 4 (XXIII) the Commissicn requests information in rerard to
“existing international conventions". The present study addressed itself, generally
speaking, only to international conventions relevant to the Declaration adopted by
orgenizations in the United “ations system and does not deal with internationel
instruments which do not have the status of international conventions or treaties

in which States have exnressed their consent to be hound by their provisions.

8. Although not covered by the present study, rererence may be made here to the
Universzal Declaration of Humen Rights which, vwhile not originally drafted as an
international treaty, Lias acquired a status which istinguishes it from other
non-binding pronouncements and recommendations. One of several authoritative
statements to that effect is the statement contained in the Proclamation of Teh ran

1/ 1.¢.1. Rerorts 1971, p. 16.

/ The relevont conclusior, was adonted bv 13 votes to 2.

/...




of 1968, in vhich the International Cmference on Human Rights contimd thst*
“the Universal Peclaration on Human Rights states a cormmon understending of thc
peoples of the world concerning the inalienalle and unviovlsule rishis of 211
members of the human family and constitutes an obliration for the -ervers of the

intern..ional comnity 3/

9. The Universal Declaration of Human Rishts proclaims that u21] human beings
are born free and equal in dignitv and riphts (esticle i); and that everyone is
entitled to all the rights and freedons set forth without distinction of any
kind, such as race, colour, sex, language, religion, nolitical or other ontion,
national or social or»igin, vroperty, birth or other status (article 2). The use,
throughout the Universal Declaration of Human Rights of such terms as “everyone’.
"no one", "all men and vomen" indicate that its provisicns are intended to anply
to both men and women. :

10. It may also be recalled that the substantive provisions of the Universel
Declarution of Human Rights have inspired much of the work of the Commission on
the Status of Women and vrovided the basis for s number of the studies and
recommendations it has made, including the three Conventions elaborated by the
Cormission (see para. 12 below).

11. Among the instruments surveyed in the present report, the International
Covenant on Economic, Social and Cultural Rights and the International Covenant
on Civil and Political Rights occuny a centrel place. The International Covenent
on Economic, Social and Cultural Rights provides for the ruarsntee that the
rights enunciated in it will be exercised without distinction of any kind as to
race, coiour, sex, language, religion, volitical or other opinion, national or
social origin, property, birth or other status (article 2 (2)). Ia the
International Covenant on Civil and Political Pighte (article 2 (1)) sach Steate
Party \ 2dertakes to respect and to ensure to &ll individuals within its territory
and subject to its Jurisdiction the rights recosnized in that Covenant, without
distinction of any kind, such as race, colour, sex, languare, religion, rolitinsl
or other opinion, national or svcial origin, property, biri: or othor swnt..
l'orecver, both Covenants contain a provision by which the States Pritics uadartale
to ensure the equal rights of men and women to the enjovrient of all economic,
social and cultural rights and of all civil and peliticr) rights rospvecrivelr
(article 3 cf the International Covenant on Econcmic, Scecinl zat Culture: Pishts
ard in article 3 of the International Covensnt on Civil and Politic-~l Ri~vts).

12. The other conventions surveved for the surnuse of the wresent repsrey

(see annex) relate to specific rights, or asrects of smecific rirhts set rorsh ia
some articles of the declaration. The reuccant United lations convintions r=inte
to civil and politicel rights of women, set f~»rth in nrticles L, %, " and R or

the Declaration. Three of these cr~veations orimirnatad in the Tommission wn the
Status of Women and were adopted by the Generel Ms3eTbly on the Commizsion'y
recommendation, endorsed by the Economic and Social Council ‘Conventiun o3 Foliticel

3/ Final Act of the Internstional Conterence or 'uman Piphts (Unitead tions
publication, Sales No.: E.68.XIV.2), Proclamation of Tehcrsn, vars, &, p. 4.

C' /n..
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Rights of Women of 1952, Convention on Hationality of Married Women of 1957, and
Convention on Consent to Marriage, Minimum Age for Marriage and Registration of
Marriages of 1952). Other United Nations Conventions considered in this report
wvere adopted by ithe General Assembly (Convention for the Supvression of the
Traffic in Persons and of the Exploitation of the Frostitution of Others of 1949),
or by conferences of plenipotentiaries convened for that purpose by the General
Assembly (Convention on the Rcduction of Staielessness of 1961), and by the
Economic and Social Comncil (Supplementary Convention on the Abolition of Slavery,
the Slave Trade and Institutions and Practices Similar to Slavery of 1956).

13. Instruments adopted by the specialized agencies relate in particular to
economic, social and cultural rights of women set forth in articles 9 and 10

of the Declaration. Relevant to article 9 is the UNCSCO Convention against
Discrimination in Education of 1960, and as regurds article 10 a number of ILO
Conventions are nert..ent. The ILO has observed that almost all the 136
conventions (and the 1Ll recommendations) that make up the ILO's International
Labour Code are of concern to both men and women workers, and set standards in
such subject areas as social security, occupational safety and health, hours of
vork, vocational muidance and training, employment policy and freedom cf
association. The ILO has, further, noted that relatively few conventions (and
recommendations) apply exclusively to women and describes them as heing ef two
main types: '"promotional” and "protective"”. The promotional instruments are
aimed p:imarily at overcoming economic and social discrinination sgainst women
in the world of work, vhile the protective standards are concerned with providing
vomen with the special protection they require because of social or physiological
factors and in particular because of their biologic function of maternity and
motherhood. L/

1k. The main ILO conventions of special concern to women which establish the
principle of non-discrimination on the ground of sex are the Equal Remuneration
Convention (No. 100), 1951 and the Discrimiration (Employment and Occupation)
Convention (No. 111), 1958; other important instruments, including the

Employment Policy Convention (No. 122), 1964, also lay down the principle of
non-discrimination on the ground of sex. ILO conventions which protect women
vorkers in connexion with their function of maternity and motherhood and their
safety and health include the Maternity Protection Conventions (Nos. 3 and 103),
1919 and 1952, the Night Work (Women) Conventions (Nes. U, L) and 89), 1919, 193k
and 1948, the Social Security (Minimum Standards) Convention (No. 102), 1952,

the White Lead (Painting) Convention (No. 13), 1921, the Plantations Conventicn
(Ge. 110), Fart VIT, 1058, the "ndcr~round Work (Women) Convention (No. 4S), 1935,
¢ .« “aximur Permissible Wei-ht Conv.ntien (I'c. 12T), 1967 and the Penzene
Cvontion (. 13¢), 1772, Rince the sublect of the present stulvy is "existing
international cnnventions” the muny I1O rec. mmendations have not been cxaminel in
the present report. ome of these are independent instruments (e.r. Recormendation
on the Employmert of ''cvn with Family Pesncnsibilities, llo. 123 of 17/5), while
others are related to cnuventions (e.r. liscrimination, enual remuneration,

employment policy and maternity!.

4/ 110 J4.cument D.2%. 170, Summary of ILO standards relating to women's
employment , Geneva, Septenis: 1970.

/...
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II. SUBSTANTIVE PROVISIONS OF THE DECLARATION ON THE
ELIMINATION OF DISCRIMINATION AGAINST WOMEN

15. In the present chapter the articles of the Declaration are taken up one by one
end the provisions of existing in‘termtiogal conventions relevant to each article

are examined.
Article )

(a) 7The definition of "discrimination ainst women”

16. Article 1 of the Declaration contains an element of definition, dbut not a
complete definition, of the terr “discrimination against women" by stating that
discrimination denies or limits the equality of the rights of women with those of
men. "Discrimination against women” as such has never been fully defined in a
United Nations instrument. '

(b) The definition of discrimination

17. For the definition of "discrimination”’ reference may be made to the Charter
(see paragraph 3 above), and to three international conventions vhich vere prepared
by organizations of the United_ Rations system in recent years.

18. The Discrimination (Employment and Occupation) Convention adopted in 1958 by
the International Labour Conference 1/ defines the term "discrimination” to include:

(a) Any distinction, exclusion cr preference made on the dasis of race,
colour, sex, religion, political opinion, nationel extraction or social origin,
vwhich has the effect of nullifying or impairing equality of opportunity or
treatment in employment or occupation;

(b) Such other distinction, exclusion or preference vhich has the effect
of nullifying or impairing equality of opportunity or treatment in employrcat
or occupation as may be determined by the Member concerne. after consultation
with representative employers' and workers' organizations, vhere such exist, and
with other appropriate bodies.

19. The Convention against Discrimination in Education adopted by the General
Conference of the United Nations Educational, Scientific and Cultural Organization

in 1960 2/ provides that:

1/ See H +3 of the
United Nations (United Nations publication, Sales No.: y atem 9.

2/ 1Ibid., item 10.
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For the purposes of this Convention, thie term "discrimination’ includes

any distinction, exclusion, limitation or preference which, bdeing based on
rece, colour, sex, languagze, religion, political or other opinion, neticnal or
sociel origin, economic condition or birth, has the purpose or effect of
nullifying or impairine equality of treatment in education and ia particular:

(s) Of depriving any person or group of persons of access to education
of any type or at any level:

(b) Of limiting any person or group of persons to education of an
inferior standard;

(c) Subject to the provisions of article 2 of this Convention, of
establishing or maintaining separwce educational systems or institutions for
persons or groups of personc; or

(d) Of inflictine on any persor or groun of persons conditions which are
incomnatible with the Ii-nity of nan.

The substance of both these conventions is limited to specific but very important
subjects, namely employuent and education, although in each case distinctions on
various grounds_  including sex, are expressly prohibited.

20. The International Convention on the Elimination of All Forms of Racial
Discrimination adopted and opened for signature and ratification by the General
Assembly in 1965 3/ defines the term "racial discriminaticn” co mean “eny
distinction, exclusion, restriction or preference based on riuce, colour, descent or
national or ethnic origin which has the purnose or effect of nullifying or
impairing the recognition, enjoyment or exercise, on an equal footing, of human
rizhts and fundamental freedoms in the political, economic, social, culturel or any
other field of public life’. The grounds of discrimination prohibited by that
Conivention do not, of course, include discrimination on the ground of sex. The
formulation of the concept of discrimination, however, which is similar to the
definition given in the two Conventions cited’ above, would be of importance to any
lefinition of the general concept of discrimination, including diserimination on
~rounds. of sex.

21. Reference may also be mede in this connexion to the definition of
discrimination set forth in the Advisory Oninion of the International Court of
Justice of 21 June 1971, referred to in pararranh 6 above. This definition is by
and large similar to that set Torth in the Internationa’ Convention on the
Elimination of All Forms of Racial Discrimination. As the Advisory Opinion may be
considered as constituting an authoritative interpretation of the human rights and
non~discrimination provisions of the Charter, i* can afford guidance for the
interpretation of obligations of States Members of the United Nations, even if they
are not Parties to any of ‘the three conventions mentioned in puragraphs 18, 19 and
20 ebove.

P e

3/ _I;b_i_(_’_o. item 8.
,..'
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Article 2

22. Article 2 of the Declaration contains two interrelated elements. It calls
first for the abolition of existing laws, customs and regulatir s and ;ractices
vhich are discriminatory against women. It also provides for the establishment of
adequate legal protection for equal rights of men and women. To achieve these
ends, article 2 recommends, in perticular, that the principle of equality be
embodied in the constitution or othervise guaranteed by law, and that the
international instruments of the United Nations system relsting to the elimination
cf diserimination against women be ratified or acceded to and fully implemen%ed as
soon as practiceble.

(a) The establishment of sdequate legal protection for egual rights of men and
women and the abolition of discriminatory laws, customs, regulations and

practices

23. In the various conventions surveyed below in relation to the above provision
of the Declaration it msy be noted that some of them contain provisions dealing
explicitly with both the enactment ‘of legislation to establish legal protection and
the abolition of discriminatory iaws and practices. Other conventions mention only
the establishment of adequate legal protection. Still others deal with the
abolition of certain specified customs snd practices.

(i) The Charter

24, The pledge of States Membars of the United Nations (Article 56 of the Charter)
to take joint and separate action in co-operation with the Organizetion for the
achieveuent of universal respect for, and observance of, hunan rivhts and
fundamental freedoms to all without diserimination as to race, sex, language or
religion, cunstitutes in itself an obligation of Member States to abolish
discriminatory lavs and practices.

(ii) International Covenants on Human Rights

25. Reference has already beer: made in paragraph 11 above to the
non-discrimination provisions of article 2 of the International Covenant on
Econcmic and Sociel Rights, end of article 2 of the International Covenant on Civil
and Political Righcs, both of which prohibit distinction based on sex.

26. Both covenants also make provision for legislative measures to give effect to
the rights set forth. Under article 2, paragreph 1,of the Covenant on Economic,
Coecinl and Cultural Rights, States Parties undertake to take steps "with a view o
achieving progressively the rfull realizaticw of the rirhts recosnized... by all
sppropriate means, including particularly the adopt osn of legislative measures’.
Article 2, paragraph 2, of the International Covenant on Civil and Politiecal Rights
provides expressly for the adoption of such legislative or other measures as may be
necessary, to give effect to the rights recognized in that Covenant where the
existing legislative or other measures are not sufficient for this purpose.

/...
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27. The undertaking provided in article 3 of each Covenart (see paragraph 11
sbove) also implies the¢ general obligation to establish adequate legal protection
for equal rights of men and women.

28. Another pertinent provicion is article 26 of the Internrtional Covenant on
Civil and Political Rights which provides thet all persons are equal before the law
and are entitled without any discrimination to the equal protection of the law.

The article further provides that in this respect the law shall prohibit
discrimination and guarantee to all perscns equal and effective protection sgainst
discrimination on any ground, such as sex. The article prescribes a general
obligation, which also has relevance to certain specific rights set forth in the
Declaration (see paragraphs 56, 60, 81 and 83 below).

(1i1) ILO Discriminetion (Employment and Occupation) Convention of 1958

29. The above ILO Convention contains relevant provisions as regards employment
and occupation. Thus, by article 3 (b) and (e¢) of that Convention -rach Party
undertakes, by methods appropriate to nr.tional conditions and practice, to enact
such legislation as may be calculated to secure the acceptance and observance of
the policy of eliminating discrimination, and to repeal ary statutory provisions
and modify any administrative instructions and practices which cre inconsistent
with the policy.

(iv) UNESCO Convention against Discrimination in Education of 1@

30. Similarly, in the field of education, States Parties to the above UNESCO
Convention undertske, in article 3, in order to eliminate and prevent
discrimination in educatiun, to abrogate any statutory provisions and
administrative instructions and to discontinue any administrative practices which
involve such discrimination. States Parties also undertake to ensure, by
legislation where necessary, that there is no discrirminetion in the admission -*
pupils to educational institutions.

(v) Supplementary Convention on the Abolition of Slavery, the Slave
Trade and Institutions and Practices Similar to Slavery of 1223

31. An example of an express undertaking to abolish certain specified customs and
practices discriminatory against vomen can be found in article 1 of the
Supplementary Convention on the Abolition of Slavery, the Slave Trade and
Institutions and Prectices Similar to Slavery of 1958, by which each State Party
undertakes to take all practicable and necessary legislative and other measures to
bring about progressively and as soon as possible the complete abolition or
abandonment of certain institutions or practices relating to consent to marriage
(see under article 6, paragraph 70 below). .

(vi) Convention on Consent to Marriage, Minimum Age for Marriage and
Repistration of Marrieges of 1962

32. The Convention on Consent to Marriamge, llinimum Age for Marriage and
Registration of Marriages of 1962, recalls that the Ceneral Assembly of the United
Nations declured by resolution 843 (IX) of 1954, that certain customs, ancient laws

,.--
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and practices relating to marrisge and the family were incorsistent with the

principles get forth in the Charter of the United Nations and in the Universal

Declaratior. of Humar Rights. In order to avolir such customs and gractices States

Parties agree that no marriage shall be legally entered into without the full and

free consent of those parties, that a minimum sge for marrisge shall bc specified

and that all marrieges shall be registered in an official register by the competent
horit:y (see under article 6, aragraph 69 below).

(v) Bnbodzmg of the ggincig;e of egg_litz in constitutions and in lavs

33. In statms that the principle of equality of rights shall be embodied in the
constitution or otherwise guaranteed by law, article 2 of the Declaration sets
forth, in specific terms applicable %o discrimination against women, a general
prmciple vhich is implicit in article 2, paragrapn 2,and article 3 of the
International Covenant on Economic, Social and Cultural Rights and articles 2, 3
and §6 of tt):e International Covenant on Civil and Political Rights (see paragraphs
25-28 sbove).

(¢) Ratification of, accession to and imglwentatzon of instruments of the United
Natxong system of organizations

34, It may ‘also be noted that the principle set farth in article 2 cf the
Declaratioi concerning ratification, accession and full implementation of relevant
iniernational instruments relating to the elimination of discrimination egainst
women iz upheld in Article 56 of the Charter conteining the pledge of Member States
to take joint and separate action in co-operation with the Organization for the
ackievement of the purposes set forth in Article S5.

35. The statement in article 2 that the relevant instruments shall be fully
implemented as soon as practicsble also finds support in the rule of international
lew pacta sunt servanda, namely that every treaty in force is binding upon the
parties to it and must be performed by them in good faith. This rule of customary
internationel lav is expressly set forth in article 26 of the Vienna Conventicn on
the Law of Treaties of 23 May 1569. b/

Article 3

Educational measures

36. Article 3 of the Declaration deals with measures for the eradication of
prejudice particularly by way of educating public opinion. Supplementing srticle
2, it aims at the abolition of customary and other practices "which are based on
the idea of the inferiority of women’.

37. It may be noted that the International Covenant on Civil and Politicel Rights
provides in article 2C thet cny advocacy of national, racisl or religious hatred
that constitutes incitement to discrimination, hostility or violence chiall be

4/  A/CONF.39/27. ,



B/CN.6/552
Enzlish
Page 16

prohibited by law. It does not contain any provision to the effect that incitement
to diserimination on the ground of sex should be prohibited.

38. The ILO Discrimination {Employment and oébupatiog) Convention, in article

3 (b), requires each ratifying member to undertake, by methods apprcpriate to
rational conditions and practice, "to promote such educational programmes as muy be
calculated to secure the acceptance and observance of the policy

/of non-discrinination/".
Article b

Political rights

39. Article L of the Declaration sets forth the principle of equality of men and
women in the field of political rights, stressing their equal right to vote, to be
eligible for election, and to hold public office and exercise public functions.

(i} International Covenant on Civil and Political Rights

LO. The International Covenant on Civi) and Political Rights provides in article
25 that every citizen shall have the right and the opportunity without any of the
distinctions mentioned in article 2 of the Covenant (those irclude distinctions on
the grounds of sex) to take part in the conduct of public affairs and to vote and
to be elected by universal and equal suffrage. Under the same article every
citizen shall have access, on Zeneral terms of equality, to public service in his
country.

(ii) Convention on the Political Rights of Yomen

L1. The Contractine Parties %o the Convention on the Political Rights of Yomen of
1952 desiring to implement the rrinciple of equality of rights for men and wouen
contained in the Charter ard desiring to equalize the status of men and women in
the enloyrat and exercise ov political rights in accordance with the provisions
of the Chzveer and of *he 'Iniversal Declsraticn of Huran Rights, have arreed that

Wooros 011 Pe entiviac to wrie on esur) terms with men without any discriminations
Gt wram g1l e elicible for election to all publicly elected tedies,
crowbiiced Yy rationel lew, and chall be entitled to hold public office and to

wxercise ail ruviic fometions, establiished by national lav, on equal terms with men
and csivloan any J3. aririnarion {articles I, IT, II1 of the Convention).

L3, Thawe npr tvo subrtantive differences bLetween article L of the Declaration and
«he convention on the Pcliticni Pirhts of Women:

(6) The Declaratine rrevides in article b (B) expressly for the risht to vote
in a1l : .plic referenda. The Cenvention on the Political Rights of Women does not
mertior referend:. Tt nay be held, hewever, that the term "all electiocns” as used
in srticle T of the fonventic: on the Political Rishts of Yomen includes referenda.

/...
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(b) Asticle b of the Declaration, as distinct from articles II and III os the
Convention vn the Political Rishts of Women, does not restrict equality in regurd
to the right to be elected to bodies “estadlished by national law'. Nor does it
limit equality in regard to the right to hold pubdblic office and to exeureise ali
publiec functions to those established by nationsl law. In this regard article & of
the Declaration would appear to be more ::trreh-ansi.» than the Convention on the
Political Rights of Women.

Article 5

Nationality

43. Article 5 of the Declaration contains two main elements. It proclaims first
that women shell have the sarme rights as men with regard to the acquisition, chenge
and retention of nationality. The seccnd part of article S5 deals with the effect
of rarriage on the nationclity of the wife. .

(i) Convention on_the Mationelity of Married Women

L4, The ebove Convention relates directly to the second part of article 5 of the
Declaration. It cites article 15 of the Universal Declaration of Human Rights
providing that “everyone has the right to a nationality’ and that 'no one shall be
erbitrarily deprived of his nationality or denied the right to cnange his
nationality”.

b4S. Under article 1 each Contractine State acrees that neither the celebration nor
tue dissolution of the narriage between one of its nationals and an alien shall
sutomatically affect the nationality of the wifc. The arlicle aiso provides that
any change of nationelity by the husband during marriage shall not automatically
ffect the nationality of the wife. Further, in article 2 a State Party agrees
that neitner the voluntary acquisition of the rationality of snother State by one
of its nationals nor the renunciation of its nationaiity by one of its nationals
shall prevent the retention of its nationalily by the wife of such national.

L6. Articles 1 end 2 of the Convention go beyond article S of the Declaration in
that the Declaracion refers only to the effects of marriage, while tix® Convention
contenplates both the czlebration and the dissolution of marriage, as well as any
changze of nationality during marriage.

L7. PFurther, while the Declaration is aimed at preveating the wife from be-omine
stat.less, or being forced to acquire the nationality of her husband, the above-

mentioned articles of the Convention are broader in scope. Their purpose is to

prevent the imposition of a change of nationality on the wife withcut an expression
of desire on her part for such change. Consequently, under the Convention, the
married women in order to retain her own nationality need not me“e a declaration to
that effect; in order to follow her husband's nationality she must state her desivre
to do so.

/oo
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48. Article 3 of the Convention provides that the alien vife of one of its
nationals, may, at her request, acquire the nationality of her husband through
specially privileged naturalization procedures. The grant of such nationality may
be subject to such limitations as may be imposed in the interests of national
security or public policy. The article also contains a clause to the effect that
the Convention shall not be construed as affecting any legislation or judiciel
practice by which the alien vife of one of the nationals of a State Party may, at
her request, acquire her husband's nationality as a matter of right. Consequently,
article 3 cr the Convention accords the alien vife vho has married a national the
possibility of acquiring her husband's nationality through specially privileged
procedures. It also protects her against an interpretation of the provisions of
the Convention which would deprive her of a riglit she may siready possess to
acquire her husband's nationality at her reyuest. Thus, it may be said that the
Convention, in its article 3, accords the alien wife who has married a national a
privileged position compared to the husband in a similar situation.

(ii) Convent.ion on the Reduction of Statelessness

k9. The Convention on the Reduction of Statelessness of 1981 has a certain bearing
on the equality of rights of men and women in regard to nationality in that its
article 1 paragraph 3 concerns the mo*her's right under certain circumstances to
transmit her nationality to her children. This is an aspect of the guestion of
nationality wvhich is not covered by article 5 of the Declaration.

50. Article 5 of the Convention on the Reduction of Statelessness provides that if
the law of a Contracting State entails loss of nationality as a consequence of any
change in the personal status of a person, such as marriage or termination of
marriage, such loss shall be conditional upon possession or acquisition of another
nationality. This is & rule vhich provides for the continzency that the lav of a
State Party to the Convention on the Reduction of Statelessness is not in agreement
with the provisions of the Convention on the Nationality of Married Women and with
article S of the Declaration on the Elimination of Discrimination against Women.

Article 6 -

51. Article € of the Declaration deals in paragraph 1 '*ith a number of questions
relating to equal rights of women, married or unmarried, in the field of civil law
and mentions, in particuiar, property rights, and legal capacity, as well as the
movement of persons. Paresgraph 2 addresses itself to the status of women in the
family and stresses the principle of equality of status of husband and wife.
Paragraph 3 of the article seeks to prohibit child marriage and the betrothal of
young girls before puberty.

1. Equal rights of men and women in the field of civil law
(article 6, paragraph 1)

(a) General reservation concerning the unity and harmony of the family

52. 1In article 6 paragraph 1 of the Declaration, the equal rights of men and women
in the field of civil law are set forth "without prejudice to the safeguarding of

/...




the unity and the hamny of the family, which rmim the buie nnit ;
society”. 5/ - S

53. Both Internntionul Covenants on Human Rights reflect the concern of the
internationsa) community to safeguard the family, recosnizing that it is entitled to
protection by society. They do not, however, stres:. th: factor of “unity and
harmony" of the family as stated in lrticle 6 of tlte Declaration. States Parties
to the International Covenant on Economic, Social and Cultural Rights recognize
"that the widest possible protection and assistance should be accorded to the
family, vhieh is the natural and fundemental group unit of society, particularly
for its establishment., and while it is responsible for the care and edication of
dependent children* (article 10, paragraph 1), vhile the International Covenent
on Civil and Political Rights provides that "thc family is the natural and
fundamental group unit of society and is entitl:d to protection by society and the
State" (artiecle 23).

(b) Zroperty rights

sk. Paragraph 1 (a) of article 6 of the Declaration provides for equality of men
and women in regard to the right to acquire, administer, enjoy, dispose of and
inherit property, including property acquired during marriege.

55. The International Covenants on Human Rights do not contain provisions on the
right of property and this provision is not therefore directly covered by either

Covenant.

56. Mention may be made, hovever, of the general provisions of article 26 of the
Covenant on Civil and Political Rights, which proclaims the right of all persons

to equality before the law and to equal protection of the lav (see paragraph 28
above). Article 23, paragraph U, of the same Covenant may also be mentioned. This
paragraph provides that States Part1es shall take appropriate steps to ensure
equality of rights and responsibilities of spouses as to marriage, during marriage
and at its dissolution, &and aims, in general terms, at doing avay with the
inequalities which exist in the status of husband and wife. In that sense it may de
said that this provision of the Covenant has a bearing on article 6 (1)(a) of the
Declaration insofar as the property risghts of womern are concerned.

(c) Lenmal capacity

57. Article 6, subparsgraph 1 (b) of the Declaration calls for "the risht to
equality in legal capacity end the exercise thersof”.

58. In an attempt to establish to vhat extent this principle is embodied in
existing international conventions, “equality in legul capacity" and "the exercise

It may be recalled that this clause wes not in the draft of the -
Declaration as adopted by the Commission on the Status of Women in 1967, but was
added by the General Assembly.
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thereof" must oe distinguished. As for as the former (i.e. ‘equality in legsl
capacity’) is concerned, reference may be made to the provisions of article 16 of
the International Covenant on Civil and Political Righta, under which everyone
sheil have the right to recognition everyvhere as a parson before the law. To
quote the report of the Third Committee of the General Assembly on article 16 of
the Covenant: 'There was general agreement that article 16 wvas intended to ensure
that every person would be a subject and not an object, of the law; but that it
was not intended tc deal with the question of a person's legal capacity to act,
vhich night be restricted for such reasons as minority or insanity”. 6/ It would
seen clear, therefore, that article 16 Guarantees to women the right to be
recognized as persons before the law, and therefore equality in remard to their
capacity to b» subjects of rights and obligations.

59. However, a distinction has to be made btetween the cepacity to be a subject of
rights and obligations (e.g. to be the owner of property, to become and to be a
party in a contractual relationship and, in general, to be the bearer of rirhts end
obligations) and the faculty to acquire and iispose of them by one's own acts. An
infant has the capacity to be the subject of rights (e.g. the right of property).
He cannot, hovever, by his act alone, become an owner or sell or donate his
property. To be "a person before the law" does not therefore necessarily mean that
that person can, without the co-operation of another persen or authority, perform
legally binding acts. In other words, in every legal system there are individuals
who, vhile they are persons before the law, do not alone have power to exercise
the capacity inherent in beins a nerson before the law. The International Covenant
on Civil and Political Rights does not deal expressly with the exercise of legal
capacity. Such asvects of the exercise of legal capacity as the ability to
cortract and to perform legal acts relating to contracts (such as their
termination), the making of last wills and similar acts purporting to bring about
lesal consequences, the right to enter inderendently irto various professions and
occupations, to arnly for and to be granted licences by public authorities
independently of the approval or concurrence of snother person, are not therefore
dealt with expressly in either Covenant. -

€0. The meneral proviszions of the Covenant on Civil and Political Rights
concerning equality before the courts and tribunals (article 14) and equality
before the law (article 26) may. however, go a certain way towards covering the
rirht to equality of women in regard to the exercise of lepal capacity set forth in
article 6 (1(v)) of the Declaration.

(d) Movenent of versons

61. Article 6, subparagreph 1 (c) of the Declaration provides that wormen shall
heve the same risghts as ren with regard tc the law on the rmovenment of persons. It
was intended, in perticular, tc cover the richt of married women to leave the
country without requiring the prior authorization of the husbtand cr a competent
authority.

— oo co————

6/ Cfficial Pecords of the General Assembly, Fifteenth Session, Annexes,

arends item 35, decument A/h62§1 pnra.'gs.
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*_ . it would appeu' that restrictions on the richt of women (inclnding mrried
vemen) to liberty of movement and choice of residence, and to leave the country
would not fall within the atove provision of article 12 of the Covenant, and would
not therefore bde permitted under that provision. However, some of the terms used
in article 12, paragraph 3 of the Covenant appear to be imprecise and an
interpretation cannot be excluded under which the exercise of these rishts
especially by married women (e.g. the risht to elect domicill and residenco) might
be restricted on sone of the srounds mentioned.

6h. It may be recalled that earlier drafts of the Declearation contained a clause :
expresely covering the rinht of vomen to elect their domicile and residence on the

sare terms as men. The clause gave rise to a number of difficulties, including '
thet of different interpretations under different legal systems, and there iz no i
such express provision in the Declaration as adopted. 7/ In the light of this, 1
and of what has been said above about the rostrict’ons permitted under article 12,
peragraph 3 of the Covenant, it appears to be en open quesiton whether article 6,
paragrarh 1 (c) of the Declaratim‘u or articie 12 of the Covenant covers the equal
rights of men and women with respect to donicile and residence.

65. It seems clear, however, that under both instruments unmarried women have the
same richts as men with repgard to the lav on the movement of persons, mcludmr the
selection of their residence and domicile. .

2. Fqual tizhts of men and vwomen relntihn to marriage
(article 3, paragraph 2)

66. The right to marry as such, while implied in article 6, paragraph 2, of the
Declaration, is not exrressly mentioned. Reference may be made in this respect to
the International Covenant on Civil and Political Rirhts, vhich states that “the
richt of men and women of marriageeble ase to marry and to found a family shall be
recornized” (article 23 (2)).

(a) Free choice of a spouse and free and full consent to marriage

67. Article 6, paragravh 2 (a) of the Declaration provides that wonen shall have
the seme right as men to free choice of a spouse and to enter into marriece only
with their free and full consent.

7/ It was deleted from the dreft of the Deciaration adovted by the
Commission on the Status of YWomen in 196T.
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68. The principle of free consent to marriage is expressly mentioned in three
conventions. None of these however states specifically, as does the Declaration,
that vomen shall have the same right us men “to free choice of a spouse” although
it is ixplied in the principle of free consent.

69. The three convexitions deal as fonbvs with the principle of consent to
marriage:

(i) The International Covenant on Economic, Sccisl and Cultursl Rights
provides that States Parties recognize that marriage must be entered into
vith the free consent of the intending spouses (article 10, paragraph 1).
The requirement of "full" consen% to marrisge is not specifically
mentioned here.

(ii) The Internstional Covenant on Civil and Political Rights however,
stipulates that no marriage rhall be entered into without the free and
full consent of the intending spcuses g(article 23, paragraph 3).

(iii) The Convention on Consent to Marriage, Minimum Age for Marriage and

' Registration of Marriages (see paragraph 32 above) also provides that ro
marriage shall be legally entered into without the free and full consent
of both parties. The Conventicn is the most far-reaching of all the
instruments under consideration, (including the Declaration) in that it
provides that the consent of both parties must be expressed by then in
person after due publicity and in the presence of the authority coapetent
to solemnize the marrisge and witnesses as prescridbed by law. An
exception to the presence of both parties is permitted vhen the coupetent
authority is satisfied that the circumstances are exceptional and that the
party has “"before a competent authority and in such manner as may be
prescribed by law, expressed and not withdrawn consent (article 1,
paragraphs 1 and 2).

70. The Supplementary Conventior on the Abolition of Slavery, the Slave Trade snd
Institutions and Practices Similar to Slavery (see persgraph 31 above) also contains
provisions relevant to free choice of a spouse and consent to marriage. One of the
purposes of this Convention is to abolish certain institutions and practices
vhereby women are deprived of their right to free choice of a spcuse. The States
Parties undertake to take all practicable and necessary legislative and other
measures to bring about progressively and as soon as possible, the camplete
abclition or abandonment of, emong others, any institution or practice wheredby

(i) A woman, without the right to refilse, is promised or given in marriage on
payment of a consideration in mon.y or in kind to her parents, guardian,
family or esny other person or group; or

(ii) The husband of. a woman, his family, or his clan, has the right to transfer
her to another person for value received or othervise; o

(iii) A woman on the death of her husband is liable to te innerited by another
person.
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T1. Article 6, paragraph 2 (b) of the Declaration provides in its first sentence
that women shall have equal rights vith men during marrisge and st its dissolution.
Relevant provisions relating to these rights may be found in erticle 23, peragraph
L, of the Covenant on Civil and Political Rights under vhich States Parties commit
themselves "to take appropriate steps” to ensure equality of rights and
responsibilities as to marriage, during marriage end at its dicsolution. The
Covenant specifically mentions "responsibilities” as well as "rights®, which the
Declaration does not, except in respect of parental rights and duties (see
peragraphs 73-T5 below).

72. It mey be noted that this provision of the Covenant does not define the rights
and responsibilities to be enjoyed equally by husband and vife, but establishes
rather an undertaking vhich States Parties commit themselves to ensure
progressively by taking appropriate steps. Furthermore, vhile in general the
Covenant on Civil snd Political Rights, as distinct from the Covenant on Econimic,
Social and Cultural Rights, provides for the immediate applicability of its
substantive provisions, article 23 paragraph I constitutes an exception to this
general rule.

(c) The rights and duties of, parents

73. Article 6, paragraph 2 (c) provides, in its first sentence, that parents shall
.have equal rights and duties in matters relating to their children.

Th. Neithér of the two International Covenants on Human Rights contains a
provision expressly setting forth that parents have equal rights and duties in
matters relating to their children.

75. The only provision which might have a bearing on this paragraph of the
Declaration would be the geaeral undertaking assumed by States Parties under
article 23, paragraph 4 of the Covenant on Civil and Political Rights, mentioned
above, to take appropriate steps to ensure equality of rights and responsibilities
"during marriage” and "at its dissolution' (i.e. to promote this equality).

(d) The interest of the children

76. Article §, paragraphs 2 (b) and (c) both contain a clause providing that “in
all cases the interest of the children shall dbe paramount . The safeguard of the
intercst of the children therefore applies both to the provision concerring equal
rights of men and women "during marrisge”’ and “at its dissolution” (subparasraph
(b)); and to that proclaiwing the equal rights and duties of parents with respect
to their children (subparagraph (c¢)). This safeguard may be considered as a general
recervation governirg the exercise of rights and responsibilities by the husband
and wife as spouses and as parents, vhether or not their status is equal.

77. The International Covenant on £ivil and Political Rights also recognizes the
need to protect the interest of the child in its article 23 (4) already mentioned.
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In this srticle however the interest of the child is safeguarded only in case of
dissolution of marriage, vhen it is stipulated that "provision shall be made for
the necessary protection of any children®. Article 24 provides further that every
child shall heve, without any distinction as to race, colour, sex, lansuege.
religion, national or social origin, property or birth, the right to such neasures
of protection as are required by his status as a minor, on the part of his fanily,
society and the State.

(e) Child merriage and the betrothal of young rirls

78. Article 6, paragraph 3 of the Declaration provides that child marriage and the
betrothal of young girls before vuberty skall be prohibited, and effective action,

including legislation, shall be taken to specify a minimum age for marriage ané to

nake the registration of marriages in an official registry compulsory.

79. With respect to this paragraph the Convention on Coisent to Merriage, Miznimum
Are for Marrisge and Registration of Marriares would arain be pertinent. I that
Convention it is recalled that the Generel Assembly declared by resolution 8u3 (1%)
of 1954, that certain customs, ancient lavs and practices relating to marriage and
the family vere inconsistent with the principles set forth in the Charter of the
United Nations and in the Universal Declaration on Human Rights. The States
Parties to that Convention reaffirmed that all States, including those which have
or assume responsibility for the sdministration of Non-Self Governing and Trust
Territories until their achievement of independence, should take appropriate
measures with a view to abolishing such customs, ancient laws and practices, by
ensuring compleie freedom in the choice of a spouse, eliminatinz completely child
marriages and the betrothal of young girls before the age of puberty, establishing
appropriate penalties where necessary and establishing a civil and other register
in which all merriages will be recorded. In order to abolish the ocbjectionable
customs and practices referred to, the States Parties agreed that no marriege
chould be legally entered into without the full and free consent of both parties,
that a minimum age for marriage should be specitied and that all marriaces should
be registered in an official register dy the competent authority. As regards the
minimum age for marriage it is left to the States Parties to specify what should be
the minimum ape below which entry into marriasre shall be prohibited.

Article T

(a} Discriminstory provisions of venal codes

80. Article 7 stipulates that all provisions of penal codes which constitute
diserimination against women shall be repealed. It therefore covers two aspects of
penal law: the liability of women in criminal law and their protection under that
law. It calls for the repeal of those provisions of the criminal law wvhich provide
for acts which constitute an offense or a crime if the authur is e woman or for
more severe penalties for women than for nen tor sinilar offenses, or for crimes
which when committed by a man may be excused on grounds that are not available to
vomen. It also applies to a situation where a women is the victim of a crime.
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(b) The criminal liability of vomen

81. As far as the liadbility of vomen in criminal law is concerned, the genersl
provisions of article 14 of the Covensnt on Civil and Political Rights, under ~hich
all persons shall be equal before the courts and tribunals, are pertinent 2s well

as those of article 26 of the Covenant, according to vhich all rersors are eaual
before the lav and vhich contains a special provision whereby the law shell jrohitit
any discrinination on any ground (including sex). Further, article 12 of the
Covenant provides that all persons deprived of their liberty shalli be treate” with
humanity and with respect for the inherent dignity of the huran person. Tt vould
appear that these provisions, vhich are worded in renersl terms, do not permit
different penal sanctions for the same or a comparatle uact vhen committed b a
voman and by & man, although this prohibition is not expressly stated.

82. It may be noted that article 6 (5) of the Covenant provides that sentence of
death shall not be carried out on pregnant women. The purnose of this rrcvisicr is
to protect the unborn child rather than the presnant wonen. Consequentiy it foes
not imply a preference in favour of women.

(¢) The orotection of women by criminal law

83. As far as the above aspect of article T of the Declaration is concerned,
reference may again be made to article 26 of the Covenant on Civil and Political
Rights, whereby all persons are entitled without any discrimination to the equal
protection of the law. The Covenant also mentions some specific rights that shell
be protected by law (i.e. criminal law) such as the inherent right to life of every
human being (article 6 (i)) and the risht of everyone to bte free from artitrery or
unlawful interference with his privacy, family, home or correspondence, and frecm
unlewrul attacks on his honour and reputation (article 17).

Article 8

Traffic in women

8u. Article 8 of the Declaration provides that all apnropriate measures, includinz
legislation, shall be tak-n to comtat all forms of traffic in women and exnloitation
of prostitution of women.

'85. The international luw on this question was codified and develoved under th
auspices of the United MNations by the Convention for the Suvpression of the Troffic
in Persons and of the Ixploitation of the Prostitution of Others of 1950.

86. The prearble to the above Convention recalls that a series of other
instrurents on the subject are in force, namely:

) (i) International Agreement of 18 May 1904 for the Sunpression of the "hite
Slave Traffic, as amended by the Protorcl approved by the General Assemily of the
United lations on 3 December 1948
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(ii) 1The In*ternational Convention of L May 1910 for the Suppressicn of the
Wnite Slave Traffic, as amended by the above-mentioned Protocol;

(iii) International Convention of 30 September 1921 for the Suppression of the
‘Praffic in Women and Children, as amended by the Protocol approved by the General
Assembly of the United Nations on 20 Octover 194T;

(iv) International Convention of 11 October 1933 for the Suppression of the
Traffic in Women of Full Age, as amended by the aforesaid Protocol.

87. The States Parties to the 1950 Convention agree to punish any person who, to
gratify the passions of another, procures, entices or leeds away, for vurposes of
prostitution, another person or exploits the prostitution of another person, even
with the consent of that person. The Parties further agree to punish any person

who keeps or manages, or knovwingly finances or tekes part in financing a brothel,
or knowingly lets or rents a building or other place or any part thereof for the

purpose of the prostituticr of otlers.

88. Attempt of, and participation in, such acts are alsoc punishable. ‘he
protection of the law is afforded to aliens on the same terms as nationals.

89. Laws, regulations or administrative provisions by which persons engaged in
prostitution are subject to special registration as to the possession of special
documents or to exceptional requirements for supervision or notification siall be
abolished. The main offences referred to in the Convention shall be regarded as
extraditable offences.

Article

90. Article 9 of the Declaration recognizes the principle that girls and women,
married or unmarried, shall be ensured equal rights with men in education at all
levels. Subparagraphs (a) to (d) deal with various aspects of this equality as
regards: (a) access to educational institutions; (b) curricula, examinations,
teaching staff, school premises and equipment: {c) schoiarships and study grants;
and (d) continuing education. Subparagraph (e) is concerned with a separate issue,
namely, access to educational information to help in ensuring the health and well-
being of families.

91. The conventions relevant to this article (the International Covenant on
Economic, Social and Cultural Rights and the UNESCO Convention against
Discrimination in Education) contain a number of provisions relating to sume, though
not all, aspects of the rights set forth. Both also contain general provisions
concerning education which are not dealt with in the Declaration, which emphasizes
equality between men and women. These include: the aims of education, the rights
of parents with respect to their children's education, private educationsl
institutions, and rights of national minorities in respect of education.

/..
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92. Only those provisions'in these two Conventions vhich are relevunt to article
of the Declaration are examined below under each vararranh of that erticle. :

(a) Access to educational irstitwtions
93. Parugruph‘(i) of crticle]9‘proc1aima the ri~ht of woren to ecual conlitions of

access to, and study in, educational institutions of all tvves, includin~
universities and vocationzl, technical and wrofessional schcols.

(i) International Covensnt on Iconomic, Social »nd Cultursl Pizhts

94, Article 13, paracrachs 1 and 2 (a), (b) and (c), and article 1k of the ab.ve
Covenant are directly relevant to the provisions of the above clause of article 9
of the Declaration.,

95. In article 13, parasreph 1, States Parties recornize the richt of everyone to
education and agree on the ains to education. These include ensurins to all
persons the right to participate effectively in a free society. The latter
orinciple is not stated in article 9 cf the Declaretion.

96. Article 13, para-raph 2 of the Covenant contains detailed provisions dealin<
-with the realization of the risht of education. Subparagrsphs (a), (») and (c)
cover access to education at the prinary, secondary snd hizher levels, stressing
that education shall be free and compulsory at the orizary level and made
prosressively free at the secondary (includine technical and voecational education),
and higher levels. Further, under article 14 of the Covenant, Stotes Parties which
have not secured free and compulsory primary education in territories under their
jurisdiction undertake, within two y.ars, to work out znd adcnt a detailed nlan of
action for the p.ogressive imvplermentation, within a ressonable numher of vears to
be fixed in the plan, of the orinciple of compulsor- education free of charse for
all. :

97. 1If read in conjunction with articles 2 and 3 of the Covenant, which stress the
reneral principle of non-discrimination on srounds of sex =rmon-~ others, and of
eaual rizhts of ren and women to the enjoyment of all the ris~hts set forth in the
Covenant {see parazraph 11 above), the above vrovisions adegquately cover the
principle of equal access of men and vomen to educetional institutions of all tyrmes
as stated in article ¢ (a) of the Declaration. 1Ia so far as thev sive further
details as regards education at the nrimary, seconderv and hi-her levels, and a
specific undertaking as resards free and compulsory nrinary education, the
provisions of the Covenant are broader in scope tiian the Declaration, which
emphasizes only the need for "equal conditions of access’ for ™en and wonen.

(ii) Convention acainst Discrimination in Fducation

98. The UNESCO Convention also avnears to saferuarl fullv the risht of women to
access to education of all types and levels without discririnetion.

99, Reference may first be nmade to the definition of “ciscrimination” for the
nurpose of this Convention contained in its article 1 (soe verarraph 19) ahave.

/...
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Discrimination includes any distinction, based on sex, vhich has the purpose or
effect of nullifying or impairing equality of treatment in education, and in
perticular: of dcpriving any person or group of persons of access to education of
any type or any level; of limiting eny person or group of persons to education of
ar inferior steandeid: of establishinz or maintaining separate educational systenms
or institutions; or of inflicting on any person or group of persons c.nditions
vhich ere incompatible with the dignity of man. "Zduecation” for the purposes of
the Co.vention refers to all types and levels of education, and includes access to
education, and the conditions under vhich it is given. '

100. Article 2 qualifies the sbove definition by excluding the establishment or
maintenance of separate education systems or institutions for pupils of two sexes,
provided certain conditions are met (see parasrraph 106 below). .

101. Under article 3 States Parties undertake a numter of obllrations, ineludine
legiclative measures to eliminate and prevent discrimination within the meaning of
the Convention (see also parsgraph 110 below). Further, in article L, the States
Parties undertake to formulate, develop and apply a national policy which, by
:ethods appropriate to the circunstances and to national usage, will tend to
rrorote enuality of opportunity and of trestment in the matter of education. These
include making primary education free and compulsory; making secondary educatior in
its different forms generally available and accessible to all: making hi~her
education eoually accessible to all on the basis of individual capacity: and
assuring complience by sll with the obliration to attend school prescribed by law.

(b) Curricula, examinations, teachinez staff, school premises and ecuirment

102. Article 9 (b) of the Declaration provides that men and women shall have the
some choice of curricula, the same examinations, teachinz staff with qualifications
of the same standard. and school premises and equipzment of the same quality whether
tne institutions are co-educetional or not.

(i) International Covenant on Fconomic. Social and Cultural Rishts

103. The provisions enunciated irn article 9 (b) of the Declaration are not
expressly referred to in the Covenant.

10%. frticle 13, perarraph 2 (e) provides in this respect that the develorment of a
evstem of schools at all levels shall de actively pursued, and that the material
cor”itions of the teaching staff shall “e continuousgly imprcved. .

(ii) Ceonvention arainst Discriminaticn in Pducation

135. Asrticle 2 {») and aritieic b (b) and (d) of the abov: Convention sre Airectly
relevant to narasrash € (b) of thie Declaration.

12%. Un'er article 2 (o) t': estadlishient or mpintznanc: of sonarate »™uenticnal

grstems or inatienticns for -urils of tha t'n soxus is cxennted fro= constitutin-
Llserinination srovi ol thes: svstas or institutions offer enuivalent 2ccess to

/...
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nanely o ensure that the standnrdc of ed 'a&ion are eqnivnlcnt in all public
educaticnal institutions of the same level, and that the conditions re ting to :
the quality of the education provided are also equivaient (article U (b));
provide training for the teachinz profession without dilcrininction (article h (d)).

(c) Scrolarshibs and study erants

108. Peragragh (c¢) of erticle 9 of the Declaration recosnizcs the equal right of
nen ard vomen to benefit from scholn:ship and other study grnnts.

(i) International Covensnt on Ehononic, SOcial lnd Culturel Rights

109. Article 13 specitienlly provides in paresgraph 2 (e) that "an adequate
fellowship system shall be e:tablished”

(ii) COnvention ggainst Discrimination in Education

110, The States Perties to the Convention arainat Discriminavion in Education
urdertake not to allow any differences 5f treatment by the public authorities
between nationals, excert on the basis of merit or need, in the ratter of school
fees and the prant of scholurshxps or other forms of assistnnce to pupils and
necessary permits and facilities for the pursuit of studies in fureign countries
(article 3 (b) and (c)).

(d) Continuing education

111. Article 9 (d) of the Declaration calls for equal opportunities of men and
vomen for access to programues of continuing education, including adult literacy
programmes.

(i) Internaticnal Covenant on Economic, Social and Cultural Ripghts

112, Article 13, paragraph 2 (d) of the Covenant provides that the States Parties
recognize that fundemental education shall be erncouraged or intensified as far
s possible for those persons who heve not received or completed the vhole
period of their primary education.
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(ii) Convention egainst Discrimination in Education

113. By article b of the Convention against Discrimination in Education, the
States Parties undertake to formulate, develop and apply a national policy which,
- by methods sppropriate to the circumstances and to national usage, wiil tend

to promote equality of opportunity and of treatment in the matter of education,
and in particular to encoursge and iritensify by sppropriate methods the 2*ucation
of persons vho have not received any primary education or who have not completed
the entire primary education course and the continuation of their education on
the basis of individual capacity (paragraph (c)).

(e) Access to educational information to help in ensuring the heslth and
well-being of families

114, Paragraph (e) of article 9 of the Declaration proclaims the equal right of
men and women, married or unmarried, to have access to educationel information
to help in ensuring the health and well-being of families.

115. None of the existing international treaties examined deals expressly and
directly with the right set forth in article 9 (e) of the Declaration.

116. Article 12 of the International Covenant on Economic, Social and Cultural
Rights has some relevance in so far as it recognizes the right of everyone "to

the enjoyment of the highest standard of physical and mental health" (paragraph 1),
and includes, among the steps to be taken by the States Parties to achieve the
full realization of this right, those necessary for the provision for the
reduction of the stillbirth-rate and of infant mortality and for the healthy
development of the child (paragraph 2 (a)). Further, the Covenant sets forth

the right of everyone to enjoy the benefits of scientific progress and its
application (peragraph 1 {b)).

Article 10

117. Article 10 of the Declaration deals in three main paragraphs with three
different aspects of the status of women in economic and sncial ii.e, Paragraph l
is mainly related to the right of women to work without discrimination on any
grounds, and with their rights as wvorkers which are elaborated in

subparagraphs (a) to (d). Paragraph 2 is aimed specifically at preventing
discrimination against women on account of marriage or maternity, Paragraph 3
exempts from bejing regarded as discriminatory, measures taken to protect vomen

in certain types of work, "for reasons inherent in their physical nature". 8/

8/ This peragraph of article 10 was not in the revised draft of the
Declaration as adopted by the Comnission on the Status of Women in 1967, dut
wvas added by the General Assembly.

,'.'
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Thouwbichmofspeehlmmt vouu 1) in
(i) conventions which are aimed primarily at overc ;

vomen in employment; and (ii) conventicms which seek toprevide women with
special protection because of their biological function of maternity and
motherhood. The latter ,roup includes conventions (and recommendations) directed
especially at the protection of maternity as such, and also at the protection

of women against types and conditions of employment considered unhealthy for
them. These various conventions are analysed below, together with the relevant
provisions of the Covenant on Economic, Social and Cultural Rights under each
paragraph of article 10 of the Declaration.

1. Equal rights of men and women in economic and social life
5 (article 10, paragraph 1)

(a) Rights pertaining to work

119. In p:ngro.ph 1 (a) of article 10, the Doclmeioa proclaims the principle
of women's right, without discrimination on grounds of marital status or other
g-ounds, to receive vocational training, to work, to free choice of profession
und employment, and to professional and vocational advancement.

(i) The Charter

120. The prohxbit;on of discrimination on grounds of sex in one specific field
of employment is expressly provided for in Article 8 of the Charter (see
paragraph b above) vhich is to the effect that the United Nations shall place

no restriction on the eligibility of men and women to participate in any cepacity
and under conditions of equality in its principal and subsidiary organs. The
principal organs, vhich are listed in Article T of the Charter include the
United Nations Secretariat.

(ii) Internaticnal Covenant on Economic, Social and Cultural Rights

121. Under article € of the sbove Covenant, the States Parties recognize the right
to work, vhich inclides the right of everyone to the opportunity to gain his living

,'.'
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by work which he frie.y chooses or sccepts, and state thei they vill take .
appropriate ateps to safeguard this right. These steps include technical and
vocational gujdance and training progreumes, policies and techniques to achieve
steady econcaic, social and cultural development, and full and productive
employment under conditions safeguarding fundamental, political and economic
freedoms to the individual. I :

122. Further, under article 7 (c) of the same instrument, the States Parties
recognize the right of everyone to the enjoyment of just and favourable conditions
of work which ensure equal opportunity for everyone to be promoted in his
emplovment to an sppropriate higher level, subject to no consideration other than
those of seniority and competence. .

(iii) The Declaration of Philadelphia

123. The Declarstion concerning the ‘Aims and Purposes of the International Labour
_Organisation adopted in Philadelphia on 10 May 194k, the text of vhich by virtue of
article 1 of the Constitution of the Iaternational Labour Organisetion, ia annexed
to that Constitution, provides in its section II that all human beings irrdspective
‘of race, creed, or sex, have the right to pursue both their material well-being and
their spiritual development in conditions of freedom and dignity, of ecomomic
security and egual oppertunity. . T -

(iv) Discrimination (Fmployment end Occupation) Convention, 1958

12%. The Discrimination .(Employment and Occupation) Convention of 1958 definés

the expressions "employment” and "occupation”, for the purpose of thé Convention to
include access to vocationel training, access to employment and to particular
occupations, and terms and conditions of employment (artiole 1).

125. Under article 2, each Member for vhich the Convention is in force, undertakes
to declare and pursue a national policy designed to promote, by methnods appropriate
to national conditions and practice, equeality of opportunity in respect of o
employment and occupation vwith a view to eliminating any discrimination in respect
thereof. .

126. Further, under article 3, eacn liemher undertakes to seek co-operation of
employers' and workers' orgenizations and other appropriate bodies in promoting
the acceptance and observance of this policy; to pursue the policy in respect of
employment under the direct control of s national authority; and to ensure
obsarvance of the policy designed to eliminate any discrimination with respect to
employment and oc- Jpation in the activities of vocational guidance, vocational
training and placement services under the direction of a national suthority
(article 3, subparagraphs (a), (d) end (e)).

fleon
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127 In article 2 of Convention No. 110 concern:
plantstion workers'9/ it is provided that each :
undertales to apply its provisions equally to all planta
distinction as to sex. T S

(vi)

128. The Social Policy (Basic Aims and Standards) Convention of 1962 10/ provides,
in its article 14, that it shall be an aim of policy to abolish all discrimination
among workers om grounds of rsce, colour, sex, belief, tribal association or trasde
uniocn arfiliation in respect of labour Iq?%.utim, sdmission to public or private
employment, conditions of engsgement and promotion, opportunities for vocatonal
training, conditions of work and health, safety snd veifare measures.

+129. Article 15 provides that adequate provision shall be made to the maximum extent
possible under local conditions, for the progressive development of broad systems of
education, vocational training and spprenticeship, with a viev to the effective
preparation of children snd young persons of both sexes for a useful occupation. —_
Article 16 of the same Conventicn is to the effect that in order to secure higher
productivity through the development of skilled labour, training and new techniques

of production shall be provided iu suitable cases.

(vii) Conventi ‘ _Eaployment Policy

130. The Convention No. 122 concerning Employment Policy adopted by the General
Conference of the International Labour Organisation in 196k also emphasizes the
principle of non-discrimination in employment. Under article 1 of thet Convention
each Member shall declare and pursue, as a major goal, an active policy designed to
promote full, preductive and freely chosen employment. The said policy shall aim
at ensuring thet there is freedom of chuice of employment and the fullest possible
opportunity for each worker to qualify for, and to use his skills and endowments in
a job for vhich he is well suited, irrespective of sex.

(b) The right of vocational training

131. Article 3 (e) of the Discrimination (Employzent and Occupstion) Convention
requires each ratifying Member to undertake “to ensure observance of the policy

Convention No. 110 conierning Conditions of Employment of Plantation
Workers, adopted at the forty-second session of the Internationsl Lebour Conference

in 1958, reprinted in ILO Conventions and Recommendations (Geneva International
Labour Office, 1966). :
10/ Convention No. 117 adopted by the forty-sixth session of the International

Labour Conference on 22 June 1962, in ILO Conventions and Recommendations (Geneva)
Interrational Labour Office, 19665.

l.e.
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/ot non-discrimination/ in the activities of vocational guidance, vocational
 training and placement services. Article 1 provides for the inclusion of access to
_ vocational training as a specific field to vhich the Convention applies and this

field is therefore covered by article 2 which calls for a national policy designed

i

to promote equality of opportunity and treatment (see paragraphs 124-126 above).

(¢) The right to egualkremuhention for work of equal value

132. In paragraph 1 (b) of article 10, the Declaration sets forth the right of
women to equal remuneration with men and to equality of treatment in respsct of
vork of equal value. : ‘ :

(1) IntemtignnlCovenmt on_Economic, Social and Cultural Rights

133. Article 7 (a) of the International Covenant on Economic, Social and Cultural
Rights recognizes the right of everyone to fair wages and remuneration for work of
equal value without distinction of any kind, in particular women being guaranteed

' conditions of work not inferior to those enjoyed by men, with equal pay for equal

work.

(ii) Equal Remuneration Convention, 1951

134, Under the Equal Remuneration Convention adopted by the International Labour
Conference in 1951, 11/ each member shall, by means appropriate to the methods in
operation for determining rates of remuneration, promote and, in so far as is
consistent with such methods, ensure the application to all workers of the principle
of equal remun=ration for men and women workers for work of equal value. Article 3,
paragraph 1 of the Equal Remuneration Convention specifies that where such actions
will assist in giving effect to the provisions of the Convention, measures shall

be taken to promote objective appraisal of jJobs on the basis of the work to be
performed. Differential rates between workers, vhich correspond, without regard to
sex, to differences as determined by such obJective appraisal in the work to be
performed, shall pursuant to article 3, paragraph 3 of the Conventicn not dbe
considered as being contrary to the principle of equal remuneration for men and
women workers for work of equal value.

A

(iii) Social Policy (Basic Aims and Standards) Convention, 1962

135. The principle of equal remuneration for work of equal value without
discrimination on grounds including sex is also set forth in article 1k of the
Social Policy (Basic Aims and Standards) Convention 1962, according to which it is
one of the aims of policy to abolish discrimination in respect of wage rates, vwhich
shall be fixed according to the principle of equel pesy for work of equal value in
the same opuration and undertaking.

11/ Convention No. 100 concerning Equal Remuneration for Men and Women
Workers for Work of Equal Value.

/...
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in regard to the cbeve-mtiened righn., ,

(i) ;ntgrnagicnal Covenlnt @ zeononic Soeinl and cult

137. Some, though not all, of these rights are stated in the covenant on !cononic,
Social and Cultural Rights. Article 7 deals with the question of leave with pay,
recognizing the right of everyone to "rest, leiwre and reasonsble limitation of
working hours and periodic holidays vith pay, as vell as ‘remuneration for nublic
holidays". The same article also contains a provilion to the effect that
conditions of vwork shall ensure remuneration vhich provides an workers with a
decent living for themselves and their families.

138, Under article 9, States Parties recognize the right of everyone to social
security, including social insurance. While this general provision has relevance
to the question of retirement privileges, there is no United Nations instrument
other than the Declaraticn on the Elimination of Discrimination against Women
vhich makes specific provision for retirement privileges.

(ii) Intsrnational Labour Conventions

139. The principles set forth in paragraphs (c) and (d) of paragraph 1 of
article 10 of the Decl-ration, are the subject matter of a very comprehensive
body of irternaticnel lubour legislation, which cannot be presented or even
summarized in the content of the vresent study. It is, therefore, prooosed to
list here the main headings of international labour legislation coming within
the purview of thic article and to name the most important international
conventions in this very wide field.

Leave with pay

140, As regards the right to leave with pay, the International Labour Conference
has adopted a series of Conventions, which are, in chronological order: (i) the
Convention concerning Annual Holidays with Pay (Nc. 52) of 1936; (ii) the Convention
concerning Holidays with Psy in Agriculture (No. 101) of 1952; (iii} the Convention
concerning Conditions of Employment of Plantation Workers (No. 110) of 1958;

(iv) the Convention concerning Annual Holidays with Pay (Revised), 1970

(uo. 132 ___,

12/ The instruments (i) to (iii) are reprinted in m%omwr ’
Orgenisation, Conventions and Recommen ations,(Geneva, International ur Office,
1 ; the instrument (iv, appears in the _c_gm_o{m of the

International Labour Conference, fifty-fourth session, 1970, p. T02.

/...
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141. The Convention concerning Annual Holidays with Pay, Mo. 52 of 193F, avplies
to all persons employed in any of the many undsrtlkingn or establishments,
vhether public: or private, listed in article 1 (1) (&) to (k) of the Convention.

142. Conventions No. 101 on Holidays with Pay in Agriculture and '"c¢. 110 on
Conditions of Employment of Plantation Workers apply to workers employed in
agricultural undertakings and related occuvations as defined therein. The scone
is defined in nreater detail in article 1 of the Convention No. 110 of 1958.

1k3. Convention Mo. 132 concerning Annual Holidays with Pay (Revised), 1970,
applies to all employed persons with the exception of seafarers. The Convention
of 1970 therefore renlaces for the Parties to it both the Convention of 1936 ané
the Holidays with Pay (Agriculture) Convention of 1952.

14k, To sum up, Conventions los. 52 and 132 are, as far as the employing
enterprises and institutions are concerned, of general application, while
Conventions Nos. 101 and 110 apply to agriculture only.

145. If these instruments are read in the light of the Constitution of the
International Labour Orzanisation /Declaration of Philadelnhia/ (see paragraph 123
above) and with the other ILO instruments surveyed, particularly the Discrimination
(Employmen® end Occupation) Convention of 1958, it is clear that their orovisions
are intended to apply to both men and women vorkers. The text of these Conventions
also consistently refer to "all emnloyed versons", "every person”, 'all persons”,
"a person whose length of service, etc.® (articles 2, 3 and 4 of Convention Wo. 172,
articie 2 of Convention Y¥o. 91, article 1 of Convention No. 52).

146. Convention No. 110 expressly provides, in its article 2, that each ember
which ratifies it undertakes to avbly its provisions eagually to all plantation
workers without distinction as to sex among other grounds.

Medical care

147. The followinr instruments deal with medical care and cash sickness benefits:
the Sickness Insurance (Industry) Convention, 1927 (No. 24) and the Sickness
Insurance (Agriculture) Convention, 1927 (ilo. 25). These provide for a systen of
compulsor sickness insurance giving entitlement to medical treatment by 2
aualified practitioner and the supply of medicine and anpliances. Both conventions
permit the exception of certain catevories of worliers such as terporary or

casual employees. The Social Security (!Minimum Standard) Coanvention. 1762

("o. 102) provides for a wider range of medical crre than the esrlier social
insurance conventions. The Convention concerning Medical Care and Sickness
Benefits of 1969 has further widened the coverare. 13/

13/ Convention llo. 130, adopted ty the fiftv-third session of the
International Labour Conference, Record of Froceedines of that Conference,
qnpendix yvI.

/...
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148. The Social Security (“inimum Staadnrds) Convention o
for a minimum level of cash sickness benefits. The C
however, that protection de available to sll the
concerning Medical Care and Sickness Benefits o
the vrecedin; paragravh codifies the provicions cone ne
its articles “18 to 27. It defines the continsencies wvhich are ‘
sickness cash benefits as "incapacity for work resulting fron sickness and
involving suspension of earnings, as defined bv national legislation”
(article 7 (b)). The following persons are protected in respect of this
contingency:

(a) All employees, including apprentices; or

(b) Prescribed classes of the economically active nopulation, constituting
not less than 75 per cent of the vwhole economically active population; or

(¢) A1l residents whose means dur’.g the contingency do not exceed certain
limits (article 19).

In guaranteeing cash sickness benefits to the “protected persons” the vonvention
does not appear to distinguish in principle between men and women.

Invalidity benefits

149. Conventions on invalidity insursnce in industrial or cormercial undertakings
and in agriculture were adooted in 1933 (Nos. 37 and 38). The Social Security
(Minimum Standard) Convention, 1962 21so contains a part dealing with invalidity
benefit. These international labour standards have all been revised by the
Invalidity, 014 Ame and Survivors' Benefit Convention, 1967 (lo. 128) which makes
provision for insurance benefits of a prescrited level, subjlect to qualifving
conditions. It also provides for rehabilitation services and for measures to
further the placement of disabled persoms in suitable emplovment. This nrotection
is to be secured to all employees (subject to certain exceptions) or to 75 ver
cent of the economically active poopulation or to all residents vhose means do
not exceed e prescribed level.

0l¢ ame benefits

150. The standards for old ase benefits which were set in Conventions lo. 35 and
fio. 36 of 1933 and the relevant provisions of the Social Security (™inimum
Standards) Convention, 1952 have also been revised by the Invalidity, 0ld Age
and Survivors' Benefit Convention, 1967. This Convention provides for old ape
benefits of a prescribel level, subject to svecified qualifvying conditions. The
persons to be protected are those entitled to invalidity benefit as summarized in
paragraph 149 above.
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Employment injury benefit

151. The esrlier conventions relating to workmen's compensation, No. 12 of 1921,
Nos. 17 and 18 of 1925 and No. 34 of 1934 and the relevant provisions of the
Social Security (Minimum Standards) Convention of 1952 have been revised by the
Employment Injury Benefits Convention, 1964 (Ho. 121). This Convention makes
provision for medical care and allied benefits as well as cash benefits of a
prescribed level in cases of morbidity, incapacity for work, loss of earning
capacity or loss of support due to an employment injury. This protection should
be secured to all employees, subject to certain exceptions.

Unemployment benefit

152. The Unemployment Provision Convention, 1934 (¥o. kl) provides for the
maintenance of a scheme ensuring, to those persons within its scope who are
involuntarily unemployed, benefits relating to contributions paid in resvect of
previous employment; it elso provides for allowances vhose payment may be
conditional on proof of need. The Social Security (Minimum Standard) Conveation,
1952 makes provision for payment of unemployment benefits of a prescribed level
subject to completion of such qualifying period as may be considered necessary
to prevent abuse. This protection should extend to at least 50 per cent of all
employees or to all residents whose means do rot exceed a prescribed level.

Family benefits

153. The Social Security (Minioum Standards) Conventicn, 1952, provides for
benefits in respect of responsibilit ' for the ‘maintenance of children. This
protection should be provided to not less than 50 per cent of all emplovees or to
classes of economically active persons constituting not less than 20 per cent of
all residents, cr to all residents whose means do nct exceed a prescribed amours.

2. Prevention of discrimination azainst women on account of marriage
or matemnity (article 10, paragraph 2)

154. Faragraph 2 of article 10 of the Declaration deals with the adverse effects
vhich marriage or maternity may have on wonen's etfective right to work,

stressing, in particular, the following principles: a womun shall not be dismissead
in the event of marriage or maternity; a woman shall have the right to paid
maternity leave, with the guarantee of returning to her former employment; and

the necessary social services, ineluding child-care facilities, shall be provided.

(i) International Covensat on Economic, Social and Cultural Rirnhts

155. The International Covenant on Economic, Social and Cultural Rights provides,
in article 10, paragraph 2, that special protection should be accorded to mothers
iuring a reasonable period before and after the child's birth. During such period
orking mothers should be accorded paid leave, or leave with adequate social
security benefits. The Covenan® does not deal specifically with the prevention of

/l..



disnissol in the event of

156. As noted under article 6 above (parsgrachs 52 end 53) the Covensnt does
recognize that the family is entitled to the widest possible vrotection and
assistance, and also that special measures of protection and assistance should

be teken on behalf cf all children and young persons (article 10, varagraphs 1 and
3), but here the focus is on the protcction of the family as a unit and on the
children, not on the vorking mother.

(ii) 'ILO Conventions concerning maternity grogggtiorr&l

157. The protection of working womin in conaexion with their function of maternity
is dealt vith in the Convention concerni.g the Employment of Women before and after
Childbirth of }919 (No. 3) and the Convention concerning Maternity Protection
(Revised 1952) (Fo. 103). These conventions, which srply to all women employed

in the undertskings or occupations listed in article 1 of each Convention,

provide for maternity leave.

158. In the case of Convention No. 103 the period of maternity leave shall be

at least 12 weeks including a compulsory leave after confincasent prescribed by
national lavs and regulations, bu% in no case less than six weeks (article 3).
While absent from work on maternity leave the working woman is entitled to receive
cash and medical benefits. The rateas of cash benefits shall be sufficient for the
full and healthy maintenance of herself and her child. The cash and medical
benefits shall be provided either by means of compulsory social insurnnce or bv
means cf public funds. They shall be provided as u matter of right. Any
contributions due under a compulsory social insurance scheme providing maternity
benefits and any tax based upon payrolls which is raiscd for the purpose of
providing such benefits, vhether paid both by th: emplover and the employees

or by the ercployer, shall be paid in resvect of the total number of men and

vomen employed by the undertaking concerned, without distinction of sex (article k).
If a voman is nuweing her child, she is entitled to interrupt her work for this
purpose u. a time or times to be prescribed by national laws or regulations.
Inte-ruptions of work for the purpose of nursing are to be counted as workine

hours and remunerzted accordingly (article 5). Further, vhile a woman is absent
from work on maternity leave it shall not be lawful for her employer to give her ;
notice of dismissal during such absence, or to give her notice of dismissal at 1
such time that the notice would expire during such absence (article 6). ,

14/ As the present study is restricted to conventions, the ILO Recommendation
on the Employment of Women with Farily Responsibilities of 1965 has not been
included. It contains : iumber of relevant provisions.

[
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159. The Convention concerning Conditions of Employment of Plantation Vorkers, 1958
(Ko. 110) reproduces in its part on maternity (part VII, articles 46 to 50)
essentially the main provisions of the maternity protection Conventions referred
to in the preceding paragraphs. It also provides that no vrognant vomen shall de
required to undertake any type of work harmful.to her in the period ovrior to her
maternity leave and, in addition to the absolute prohibition of dismissel durine
maternity leave, it prohibits the dismissal of a woman solely because she is
pregnant, or a nursing mother.

160. The Convention concerning Minimum Standards of SOcial Security of 1952

(No. 102) deals in its part VIII with "maternity benefit”. The contingencies

vhich the Convention covers include pregnancy and confinenent and their consequences
and suspension of earnings. The Convention provides for medical care (pre-natal
confinement and post-ratal care either bv medicsl practiticners or bv qualified
midwives) and hospitalization where necessary (article 49). 1In resvect of suspeasion
of earnings resulting from pregnancy, confinement and their consequences, the
benefit shall be periodical payment.

3. Measures to protect women in certain tynes of work
~(article 10, paragraph 3)

161. Paragraph 3 of article 10 states that 'measures taken to protect women in
certain types of work, for reasons inherent in their physical nature, shall not
be regarded as discriminatory".

162. There sre a number of Intarnational Labour Conventions that are relevant
to this provision of article 10, and which protect women in respect of certain
types or forms of work, such as night work, underground worlk in mines, naintine
work using vhite lead, and carrying meximum weights. 15/

(i) Diserimination (Emplovment and Occupation) Convention

163. The Discrimination (Employment and Occupation) Convention orovides in

article S that special measures of nrotection or nssistance provided in other
conventions (or recommendations) adopted by the International Labour Conference

shall not be deemed to be discrimination. Anv member mav, after consultation
with representative employers' and workers' organizetions, vhere such exist,
determine trat other svecial measures designed to meet the particular requirements
of persons vho, for reasors such as sex, are generally recognized to recuire
pretection or assistance, shall not be deemed to be discrimination.

15/ The Commission ray recell that in its resolution 12 (XXII) of 1960,3it
expressed the hope that .the ILO would continue to review the standards for the
protection of women workers with a view to placing them on an eoual footing with
men with respect to hirinz, advancement and remuneration' end that the ILO in its
research and standard-setting work, would take the needs of adult workers of both
sexes into consideration and would cdisassociate those activities from its work
for certain catepgories, such as children or hendicanved nersons who reocuiy .vecis.

consideration.
/C..




164, The prohibition of nigh ,
for the benefit of women to be nade !
nmly, the Intorutioad. eonvent:loa Be‘

permits the susnension ot t.he prohibition‘ or ni«,ht vork in eues et 8 ¢
vhen in any undertaking there occurs an interruption of work which it
impossible to foresce and which is not of a neriodic character. ‘Another rcuon
Justifying suspension was tha'. the work has to do with ra: materials or naterials
in the course of treatment vhich are subject to rapid deterioration, when such
night work is necessary to preserve the uterhls from certaiu loss.

165. The provisions of thc 1906 Convention vwere revised and strenrthened v a
series of Conventions adopted by the General Conference of the International Lsbour
Organisation. One of the first instruments to be adopted dy the International
Labour Conference was the Convention concerning Employment of Women during the
Night (Convention Mo. L) adooted at the first International Labour Conference in
1919, 17/ Convention Yo. k of 1919 was revised in 193L by Convention No. 41 13/
end in 1948 by Convention Yo. %9. 19/

166. The three ILO Conventions on the employment of women during the night. like
their predecessor of 1906, are appl.cable to employment in industrial undertakings,
as defined in each Convention. There are d:fferences in the various Conventions
concerning the definition of "industrial underteskinr”. It is left to the

competent authority in each country to define the line of definition which sevarates
industry froi sgriculture, commerce and cther non-industrial occuvations. There
are also slight differences between the Conventions as far as the definition of

the term “night" is concerned. All the Conventions make provision for exceptions
and the possibility oi’ suspension.

16/ Berne Convention of 1906 reproduced in the International Labour Code,
1951, vol. II, pp. 1178 and 1179.

17/ Convention Mo. 4 of 1919 reprinted in ILO Conventions and Reccmmendations
(Geneva, Internationel Labour Office, 1966).

18/ Convention Concerning Employment of Womer During the Ninht (Revised 153k),
reprintnd 22 2 ILO Conventions and Recommendations {Geneva, International Lebour
Office, 19

19/ Convention concerning Ninht Work of “omen Bwmployed in Industry
(Revised 1948), reprinted in ILO Ccnventions and Recommerdetions (Geneva,
International Lebonr Office, 1966).

/...




E/CN.6/552
En~lish
“Pare U2

(iii) Employment of women_on \mgemwv d vork in mines

167. The Underground Work (Women) Corvention, 1935 20/ provides in its article
that no female, vhatever her age, shall be employed in underground work in any
miné. The Convention permits the exemption from this prohibition by national
lavs or regulations of females holding positions of management vho do not performs
manual work; females employed in health and welfare services; females vho, in the
course of their studies, spend a period of trsininz in the underground parts of
a mine; and any other females vho may occasionally have to enter the underground
parts of a mine for the purpcse of a non-manual occupation.

(iv) Prohibition of the employment of vomen in any painting work
using vhite lead v

16S. The White Lead (Painting) Convention, 1921 21/ prohibits the employment

of males under 18 years of age and of all females in any painting work of an
industrial character involving the use of white lead or sulphate of lead or other
procucts containing these pigments. ~

(v) Provisions on the maximus permissible weight tc be carried by vorkers

169. The Maxiwum Weight Convention, 1967 22/ applies to regular manusl transports
of loads and Lrovides that no worker shall be required or permitted to engage in

the manual transport of a load vhich by reason of its weight is likely to :
jeopardize his health or safety (articles 2 and 3). The Convention further provides
(article 7) that the assignment of women and young vorkers to manual transport

of loads other than light loads shall be limited. Where vor.>n and youns workers are
engaged in the manual transpoct of loads the maximum veight of such loads shall be
substantially less than that permitted for adult mele workers.

Article 11

170. Article 11 of the Declaration provides that the principle of equality of
rights of men end women demands implementation in all States in accordance with

the principles of the Charter of the United Nations and of thc Universal Declaration
of Human Rights. Governments, non-governmental organizations and individuals are
urged, therefore, to do all in their power to promote the implementation of the
principles contained in the Declaration.

20/ The Convention concerning the Employment of Women in Underground Work
in Mines of all Kinds (No. 45) of 1935.

21/ Conventica concerning the Use of White Lead in Painting (No. 13) of 1921.

22/ Convention concerning the Meximum Permissible Weight to be carried dy
One Worker (No. 127) of 1967.

/o.-



equdity of rights of men md vomen, | ' ' ,
' the obligation of States Pmi« to mpe mt it in nccordmee vith the prcvisiom
of +he convention concemd. ' ‘

172. The apyul to noa-mrmntul orgnniutions and ind:lvidudc centnincd in
the second -art of article 11 has, however, no ccunterpsrt in the internatioml
conventions studied 2xcept for the ILO Discrimination (Mloynent ‘and Occupation)
Convention (No. 111), which provides in article 3 (a) that Governments must
"seek the co-operation of employers, and workers' organizations and other
appropriate bodies in romtinc the ccccptance and observance of the policy

/of ncn-discrimination ‘
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I1I. MEASURES OF IIPLEMENTATION

173. The crtcctivemn of international conventions lies principally in States
Parties takinyx action on the nutional level as provided by the provisions of the
conventions themselves. When availsble inteynational machinery is helpful in
gssisting in the m&ieutiou of the conventions and ir observins and sometimes
supervisine the manner in vhich ther are applied. All the conventions studies in
the present report expressly state, or imply, that States Parties shall, on the

national level, rive effect to their mrovisions and this aspect of the
implem:ntetion of the conventions under consideration has no*, therefore, been
elaborated further in the present study.

17k. In United Hations prectice the expression “measures of implementation” has
gscquired a technical meaning in the sense that it denotes, in addition to measures
teken under the municipal law of liember States, nmeasures for the international
review or surervision of the observance of commitments accepted by them.

175. Thue present chapter examines first the international measures of
implementetion applicable under the relevant conventions of the United Hetions and
the smecialized agencies (ILO and UNESCO), that is, the measures that Stetes
Parties to the conventions concerned undertake to assume as leral obligations.

The second rart of the chapter describes other relevant international measures of
inclenentation based on the Charter or analogous :-ranrements made pursuant to
resolutions of United Nations orrans. These include in varticular revortine
arranrements and institutional arraneenents for the examination of communications
concerning human riphts.

A. lYeasures of implementation nrovideé for under the conventions studies

1. Conventions adovted by or under the aucnices of the United Nations

176. Few of the United Hations conventions studied for the surrose of the present
report contain comprehensive international measure: of imnlementation amone their
provisions, except for questions relatines to the settlement of disnutes.

177. Important excentions in this cespect are the two Irternational Covenants on

Human Ficits and the Optional Protocol to the Covenant on Civil and Political

Fistts, although none of these instruments is yet in force. Tvo of the other .
conventions studies contain articles which nrovide for lirited measures cf

implementation at the international level: thc Convention for the Suppression of

Traffic in Persons and the Exploitation of the Prostitution of Others, »nd the
Supnlementary Convention on the Abolition of Slavery, the Slave Trade, aid

Institutions and Practices similar to Slavery. It may be noted that none of the

three Conventions which the Commission on the Status of 'lomen recommended for

pdortion 1/ contains amonr its provisions any internationel machinerv or nrocedure

1/ Convention on Political Richts of Yomen, 1952; Convention on the
Nationalitv of ! arried ''omen, 1957 and Conventicn on Consent to '‘arriace, !Minimum
Are for '‘arriare and Reristration of i'arriapes, 1962.
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178. The States Parties to the L.verant on Economiec, s«:in and Cultural "i!!h“
undertake to submit reports on measures which they hnxu adopted and the progress

made in achieving the cbservence of the rishts neomiud n tl : t

(article 16, paragraph 1). These reports mey indicste factors and

affectir~ thc desree of fulfilment of obligations under the ant mick i1,

paragraya 2). The reports shall be furnished in stages, in accordance with a

prosremmc to be established by the Council after consultation vith the States

Parties and the specizlized assncies concerned (article 17, paragravh 1). The

principal addrsssee of these revorts is the Econonic end Social Council. The

Council may transmit the reports to the ﬁmiuien on Yuman Rights for study and

senersl recomrendation or, as appropriate, for inforrmation (article 19). The

Council, on its part, may subnmit from time to time to the General /ssembly reports

with recommendations of a general nature and s summary of the iaformation on the '
meusures taken and the rrozress made in achieving seneral observance of the rights
recognized in the Covenant (article 21).

179. The Covenant does not provide for a transmission of reports to the Commission
on the Status of ‘lomen. Article 22 of the Covinant provides that the Economic and
Social Council may drirn~ to the attention of cther organs of the United INations,
taeir subsidiary orrans and specialized asencies concerned with furnishine
technical assistance, any matters “risinf, out of the reports which may assist such
bodies in deciding, each within its field of competence, on the advisability of
irternational measures likely to contribute to the effective orogressive
implemc:ntation of the Covenant.

(o) International Covenan* on Civil end Political Richts

180. The International Covenant on Civil and Political Rights provides for the
following arranremcats w-ich constitute internationel measures of implementation:
(i) the establishment of o Human Rinhts Committee; (ii) a2 reportin~ procedurs;
(iii) interstate coxzunications; (iv) establishment of ad hoc conciliation
commissions.

(i) The Human Rights Cormittee

181. Under the Covenant s Human Riphts Committee shall be established, composed of
nationals of the States Parties elected bv the States Parties and serving in their
personal capacity (article 28).

Y
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(ii) Tne revortine procedure
182. The States Parties undertake to sudmit reports on the measures they have
~ adopted vhich give effect to the rights recoagized in the Covenant and on the
progress made in the enjoyment of those rights. These reports are to be studied by
the Human Rights Committee which shall submit, to the States Parties, reports on
them and such general comments as it may consider appropriate. The Committee may
also transmit its comments to the Economic and Social Council along with copies of
the report which it has received from States Parties (article 40).

(iif) Interstate communications

183. The obligation to submit reports as indicated in the preceding paragraph is the
only procedure to which States Parties subject themselves ipso jure by becoming
Parties to the Covenant. Among States Parties which have declared that they
recognize the competence of the Human Ripghts Committee to receive and consider
communications to the effect that a State Party claims that another State Party

is not fulfilling its oblisetions under the Covenant, the additiona. measure of

the receipt and consideration of such communications will apply (article 41,
paragraph 1). This optional interstate or State-to-State procedure of fact finding
and conciliation will come into force when 10 States Parties have made the
declaration acceptinz it (article L1, parepraph 2). The Human Rishts Committee
shall deal with a matter brought before it only after it has ascertained that all
evailable domestic remedies have been invoked and exhausted. Svhject to these
conditions the Committee shall make aveilable its pood offices to the States Parties
concerned with a view to the friendly solution of the matter on the basis of
respect for human rights and fundamental freedoms as recognized in the Covenant.

If a solution is reached the Commission will confine its report to a brief
statement of the facts and of the solution rcached. If a solution is not reached,
the Committee shell confine its revort to a brief statement of the facts. In every
matter, the report shall be communicated to the States Parties concerned

(article L1).

(iv) Appointment of an Ad Hoc Conciliation Commission

184, If a metter referred to the Human Rights Committee is not resolved to the
satisfaction of the States Perties concerned, the Committee may, with the prior
consent of the States Partics concurned, eppoint an Ad Hoc Conciliation Commission.
The task of this Commission is to make available to the States Parties concerned its
good offices with & view to an amicable solution of the matter on the basis of
respect for the Covenant. If such a solution is not reached, the Ad Hoc
Conciliation Commission shall embody in its report its findines on all questions of
fant relevant tc the issues between the States Parties concerned, and its views ca
the possibilities of an amicable solution of the matter. The States Parties
concerned shall within three months of the receipt of the report, notify the
Chairmen of the Human Riphts Committee whether or not they accept the contents of
the report of the Ad Hoc Conciliation Commission.

/'..




of the Covenant. Ac a ruulf of its eonsidention of conmn:le
Rights Committee shall forwvard its vim to the State Party concerned and to the
mdwidual

(d) Convention on the Political Rx_r,_h_ts or wonen, 1952

(i) Settlenegt of dismtes elauu

186. Article IX of the Convention on “he Political Rights of Women provides that any
dispute which mey arise between any two or more Contracting Stetes concerning the
interpretation or application of this Convention, vhich is not settled by
negotiation, shall at the request of any one of the parties to the dispute be
referred to the International Court of Justice for decinon, unless they agree to
snother mode of settlement. .

(ii) Remfting arrangements

187. No reporting arransgement or other procedures for international reviev on
supervision are provided in the Convention itself. Recommendations of the Economic
end Social Council initiating a voluntary reporting system on the implerentation
of the Convention are described in paragraph 210 below.

(e) Convention on the Hationality of ilarried Women, 1957

188. The Convention on the Nationality of “arried Women contains in its article 10
a provision for settlement of disputes vwhich is identical with thet of the
Convention on the Political Rights of VWomen reproduced in naragraph 186 above.

189. No other implementation provision or arrangement requesting reports from
“ember States exist with reswect to this Convention.

(f) Convention on Consent to larriare, !linimum for “arriage and Recistration
of !-ErriaEi; iﬁ'g' e, ilinipunm Age for 'erriase and Recistration

(i) Settlement of disputes

190. The Convention on Consent to lMarriere, Minimum Age fcr larriage and
Registration of Marriases provides in article 8 that any dispute vhich may arise
betveen eny two or more Contracting States concerning the interpretation or

/Q.D
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'npplication 6: the Convention which is not settled by negotiation shall, at the
request of all the parties to the dispute, be referred to the International Court
of Justice for decision, unless the parties acree to another mode of settlement.

191, It will bde noted‘thaf this cl@use differs from those referred to sbove in that

the consent of all the parties to the dispute is reouired for the refcrence of the
dispute to the International Court of Justice.

(ii) Reporting arranscments
192. The Convention contszins no other provision concernine international ’
implementation measures. Howeve., it may be recalled that the General Asacmbly in

1965 adopted a recommendstion on the ssme subjcet in which 2 reportine procedure
ves recommended to .fember States (see pararraph 212 below).

(g) Supplemcnt vonvention on the Abolition of Slavery. the Slave Trade and
Institutions and Practices Similar to Slavery, 122%

(i) Communication of informaticn by States Parties

193. In erticle 8 of the Surnizaentery Convention it is provided that the States
Parties to it undertake to co-onerate with each other and with the United Nations
to give effect to the substantive provisions of the Convention. The Parties
undertake to communicate to the Secretary-Gencral of the United Nations copies of
any laws, rerulations and administrative measures enacted or put into effect to
inplement the nrovisions of the Conveontion. The Secretary-General shall
communicate the information receiveC to the other Parties and to the Econonmic and
Social Council as part cof the documentation for eny discussion vhich the Council
rioht undertake with a viev to makin~ further recomrendations for the abolition of
slavery, the slave trade or the institutions and practices vhich are the subject of
the Convention.

(ii) Settlement of disoutes

194, In article 10 the Supplementary Convention contains a dispute scttlement
cleuse similar to that of the Convention on the Political Rights of Women.

(n) Convention for the Sunnression of the Traffic in Persons and of the
Exvloitation of th2 Prostitution of Others. 1950

(i) Communication of informetion by Stetes Parties

195. Article 21 of the Convention for the Suppression of the Traffic in Persons and
of the Exploitation of the Prostitution of Others provides that the Parties to the
Convention shall communicate to t:e Secrectary-General of the United "ations such
laws and rer~ulations as hnve alrcady been nromulrated in their States, and
thereafter cnnually such laws 2nd rermlations as may be promulpated, relating to
tte sucjects of the Convention, as well as all measures taken by them concerninpg

/...




196. Article 22 of the Convention is a dinputu-utumt clause si-ihr to that
contained in the Convention on the Political Rizhts of VWomen.

(iii) Additionsl measure

197. The above provisions are the only uum of implenmentation written into the
Convention itself. However, additional measures, including a reporting system vere
cstab]iished by resolution of the Economic and Social Council (see paragraph 215
velow).

2. Conventions adopted by the International Labour Conference

198. The provisions of %he constitution of the International Lebour Organisation
. apply to the internationel labour conventions which have been referred to in

chapter II of this study. The measures of implementation provided for in that .
constitution consist. of reporting, representations, complaints, commissions of
enquiry, and reference to the International Court of Justice.

(i) Reporting

199. Article 19, subparagraph 5 (b) of the constitution of the International
Labour Orgonisation provides that vhen a convention has been adopted by the
International Labour Conference, cach member undertakes that it will bring the
convention before the authority or authorities within vhose competence the matter
lies, for the enactment of legislation or other action. Under subparagraph 3 (c)
of the article, members shall inform the Director-General of the International
Labour Office of the measures taken to bring the convention before the competent
authority or authorities. If the member obtains the cocnsent of the authority or
authorities, it will communicate the formal retification of the convention to the
Director-General and will take such action as may be necessary to meke effective
the provisions of the convention concerned (subparagraph (d)). If the member docs
not obtain the consent of the competent suthorities no further obligation shall
.rest upon it except that it shall report to the Director-General, at appropriate
intervals as requested by the Governina Body of the International Ladour Office,
the position of its lav and practice in regard to the matters dealt with in the
convention, showing the extent to vhich effect has been piven or is proposcd to be
given, to any of the provisions of the convention by legislation, administrative
action, collective spreement or otherwise and stating the difficulties which
prcvent or delay the ratification of such convention (subvaragraph (e)).

. ,..o
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umm that each of the merbers agrees to make an annual report to the

r Office on the measures vhich it has taken to give effect to
eumtim to vhich it is a'party. Summaries of the information
cemunicated to the Director-General under the provisions just quoted

, 4 defore the next meeting of th: Interpational Labour Conference.
Before being considered by the Conference the reports are examined by the Committee
of Experis on the Application of Conventions and Recommendstions; the members of
this committee are sppointed in their »ersonal cspacity and are independent both
of Covernments and of employers' and verkers' interests. At tane Conference itself,
the reports are referred to a trivartite Conference Committee on the Application of .
Conventions and Pecormendations ror exanination and reporting to the nlenary

session of tae Conference. Each member is also under the obliation to cozmunicate

to recognized representative organizations of emplovers and work veople copies of

the information and reports.

(ii) Bepresentstions

201. Under article 2k of the constitution of the International Labour Orsanisation
industrial associations of emplovers or of wvorkers Tiave the right to make
representations that any of the members hos failed to secure in any respect the
effective observance vithin its jJurisdiction of any Convention to -thich it is a
party. The Governin~ Body may coemunicate this representatica to the Covernment
amainst vhich it is made, and may invite that Government to make such statement on
tte subject as it may think fit. If no statement is receiv-d vithin a reasonadle
time or if the statement vhen received i3 not decmed to be satisfactory by the
Governing Body, the Coverninz Body has the right to publish the representation and
the statemert, if sny, made in revlv to it (article 25).

(iii) Comolaints

202. Any of the members of the International Latour Orranisation has, under

article 26 of the Comstituticn, the risht to file a comnlaint with the International
Labour Office if it is not satisfied that any other member is securin- the
e?fective observance of any convention vhich bdoth have ratified. The Governing
Sody may also sct on its cvn motion or on receipt of e complaint from a delegate to
the Conference. It should be notel in this connexion that the delepations of
msembers to the Iantrrnational Labour Conference ar: composed not only of government
dclesntes but alsc of delerates revresentine resnectively the emmloyers and vork
teople of eech of the members (article 3).

(iv) Ccemissions of cnouiry

203. Ir. the case of the rcceipt of a .complaint fron a member or from a delegate to
the Conference, the Governing Body may arnoint a cormission of enquiry to consider
the complaint and to renort thereon. The fovernine Body may adont the same
rrocedure also of its own motion, i.e., without havine recuived a complaint by a
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member or from a delegate to the
couiuion of enqui y

they should be takean (arti

~ report of the Commission of
- Governments concerned in the com
these Covernments shall vwithin three months inform {rector-General v
not it accepts the recommendations contained in the report of the Commission;
if not, whether it proposes to refer the complaint to the Interrational Court of
Justice. Co e B , ‘ ' :

(v) Reference to the Interhttimiliim of Justice

204. The International Court of Justice may affirm, vary or revise any of the
findings or recommendations of the Commission of Enquiry, if any (article 32). The
decision of the International Court of Justice in regard to a complaint or matter .
which has been referred to it, shall be inal (article 31). In the event of any
member failing to carry out within the time specificd the recommendations, if any,
contained in the report of the commission of enquiry, or in the decision of the
International Court of Justice, as the case may be, the Coverning Body may :
recormend to the Conference such action as it may deem wisc and expedient to secure
compliance thercwith (article 33). The defeulting Government may at any time
inform the Governine Body that it has taken the necessary steps of compliance with
the recommendations of the Commission or the Court and may request it to set up o
special cormission of inquiry to verify its contention, in which case the
procedures set out in paragraph 203 above apply (article 34). The constitution also
provides that eny question or dispute .relating to the interpretation of the
constitution or of any subscquent International Labour Convention shall be referred
for decision to the International Court of Justice (article 37 (1)).

3. Conventions adopted by UNESCO
205. The Convention against Discrimination in Education, adopted by the General
Conference of UNESCO in 1960, partakes of the peneral measures of implementation
set forth °n the constitution of UNESCO and in addition, contains measurcs of
implementat.on of its own. - Further measures of implementation relating to the
Convention of 1960 vere enacted in the Protocol Instituting a Conciliation and Good
Offices Commission to be resmonsible for seeking a scttlement of any disputes which
mipht arise between States Parties to the Convention egainst Discrimination in
Education, adopted by the Gencral Confercnce of UNESCO in :962.

(a) Measures 0. ati ontained in the Constitution o

206. Article 8 of the constitution of UNESCO provides that each Member State shell
report periodically to the Organization oh the action taken upon conventions
adopted b the feneral Conference (article 8 and article 4, parapraph k of the
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constitviion of UIIESCO). The constitution also provides that each of the member
States shall submit conventions adopted by the General Conference to its
authorities. Article ki, paragraph 6 of the constitution is to the effect that the
Genera. Conference shall receive and consider the remorts submitted periodically
by the member States.

(b) :leasures of implementation contgined in the Convention

20T7. Article T of the Convention against Discrimination in Education providzs that
the States Partics to the Convention shall, in their periodic reports submitted to
the General Conference, give information on the lerislative and administrative
provisions vhich they have adopted and other action which they have taken for the
application of tae Convention, including that taken for the formulation and the
development of the national policy defined in article b of the Convention as well
as the results achieved and the obstacles encountared in the application of that
policy. By article b of the Convention the States Parties undertake to formulate,
develop and apply a national policy which, by methods appropriate to the
circumstances and to national usage, will tend to premote equality of ovportunity
and of treatment in the matter of education.

B. Other relevant measures of implementation based on
the Charter or on arranremeats radc pursuant to
. resolutions of United Nations organs

1. Reporting varranment.s

208. Article 64 of the Cherter provides that the Economic and Social Council may
moke arrangements with the ifembers of the United Hations to obtain reports on the
steps taken to give effect to its own recommendations and to recommendations on
matters falling within its competence made by the General Assemblv. It may
comzmunicate its observations on these raports to the General Assembly.

209. A number of repcrting arrsngerents have becen initiated in the field of human
rights. Some relate specifically to rights of women and have a direct bearing on
the conven. ons referred to in the precedine section of this chanter of the report.
Others are applicable to the ~eneral field of human ripghts.

(a) Reporting errancements concerning the political rishts of women

210. &s indicated in paregraph 187 above, no reportine arranpements or other
procedures for international supervision are provided in the Convention on Political
Rights of Women. However, in its resolution 50k E (XVI) of 1953, the Economic and
Social Council requested States Parties to the Convention te report to the Council
every tvo years on the measures taken by them to implement the provisiorns of the
Convention. By resolution 961 B (XXXVI) of 1963, the Council extended this
reporting system to all States Members of the United Nations, whether or not they
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vere Parties to the Convention, and invited su
General, every tvo years, with information they conside;
to implementation of the principles stated in Conventic
particnlarly whether sny women had been elected to the national
appointed to high governmental, judicial or Aiplomatic N i ;
head of departuent, ambasscdor or member of delegation to sessions of ted
Nations General Asscmbly, or corresponding organs of the United Nations. In 1969,
the Commission on the Status of Women, by its resolution 1 (XYII) invited 'lember
States to include in their future reports on the implementation of the Convention,
fuller informetion, including statisticnl data end the percentege of women elected
to the nntional perlioment and sppointed to hish povernmental, Jjudicial or
diplomatic posts. 2/

(b) Rerorting arranesements concerning consent to morricre, minimum age for
marricee _ond repistration of mArrioses ' ,

211. Similarly 2s repords the Convention on Consent to ‘farricge, !Minimum Age for

Morringe ond Registrotion of ''rriages of 1962, no provisions for implementation

measures at the internetional level are written into the instrument other than the
settlement of disputes clause (sev parasraph 192 above).

212. However, in 1965 the Ceneral Assembly adopted by resolution 2018 (XX) the
Recommendation on Consent to !arrinpe, M"inimum Age for '‘arriage end Reeistration
of Herringes. In this resolution the General Assembly recalled that Article 13,
subparagreph 1 (b) of the Chartcr provided that the Gencrzal Assembly should meke
reccommendations for the purpose of assisting in the realization of human rishts and
fundamental freedoms for all without distinction as to race, sex, language or
rcligion. The Genercl Assembly also recalled Article 64 of the Charter on
reporting arrengements (sac perasraph 208 nbovc). The substantive provisions are
set forth in a series of principlcs which rouchly corresvond to those of the
Convention, 2lthough therc arc ccrtain differences between the two instruments.

In eddition, the Genersl Asscmbly recommonded that cnch Member State should bring
the recormendation befor: the suthoritius competent to enact lerisletion or to take
other nction at the earliest nracticable moment, and to inform th. Secrctary-
General, ns soon 18 possible after the action rcferred to, of the mcnsurcs trken to
brine it befor¢ the competent authority or nuthorities. The General Asscmbly
recommended further thzt Member States should report tc the Suervtary-General at
the end of three ycars, and therenfter at intervals of five yvars, on their lav and
practicc with repcrd to the matters dealt with in the recommendntion, showine the
extent to which effect had been piven or was proposed to be miven to the orovisions
of the recomm-ndation and such modificntions as had been found or mirht be fcund
nucessary in adapting or applying it. The General Assembly invited the Commission
on tae Status of Women to examine the reports rcceived from liember States pursuant

2/ Reports prepared in compliance with thésc rcsclutions are before the

Commission 2t its twenty-fourth session (A/8132 and AdJ.1; and A/BLB1).
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to that recommendation, and to report thereon to the Economic and Social Council
vith such recommendations as it might deem frit. 3/

(c) nge ats relatine to the s ession of traffic in and

the exo loitgtig of the pro stitution of others

213. The international measures of implementation providcd for in articles 21

and 22 of the Convention for the Suppression of the Traffic in Persons and of the
Exploitation of the Prostitution of Others of 1950 were summarized in .
paragrephs 195 and 196 cbove.

2ik, In 1951 the Social Commissicn approved a questionneire relating to the
suppression of the traffic in persors and of the explioitation of the prostitution
of others. Governments vere requested to send reports, based on the guestionncire,
every tvo years. b/ By resolution 390 A (XIII) of 1951 the Economic and Social
Council took note of the renort of the seventh session of the Sociul Commission and
thereby epproved the decisions taken by that Commission regardine the questionnaire
and the request to Governments to report every tvo years.

215. In its resolution 731 E (XXVIII) the Economic and Socinl Council invited the
attention of Covernments of States 'lembers of the United Nations and of States to
which an invitation to become a Party to the Convention of 1949 had been addressed,
to a rcport on the suppression of traffic in persons and of the exploitation of
the prostitution of others, 5/ prepared by the Secretariat in accordance vith a
decision of the Social Commission. Tne Council invited the attention of
Governments in particular to a prograrme of action set out in chapter IX of the
Secretariat report and recommended that they give consideration to the adoption of
the mensures proposed therein as part of the development of effcetive policies
directed to the suppression of the traffic in persons and of the cxploitation of
the prostitution of others. The Council further recommendcd that Governments
inform thc Secretary-General of the prorress made in regard to the adoption of such
measures by including information thereon in their reports submitted biennially to
the Secretariat on the basis of the questionnaire referred to in parasraph 214
above. The Council also recormended that Governments shall bring the programme of
action to the attention of the governmental agencies concerned and, so far as
neccssary or appropriate, to non-governmental organizations interested in this
field. It also authorized the Secretary-Ceneral to make arrancements for the
publication, as eappropriate, of the informaticn received and to ask for
supplementary information if necessary. 6/

3/ A report prepared in compliance witih these various requests wus presentod
to the Commission at its twenty-sccond session {1969) (E/CN.6/510; and Add.l and
Corr.l; Add.? and Amend.l=-2) which was the iLasis for a recommendation adopted by
the Economic and Social Council as resolution 1395 (XLVI).

L/ See Off.cinl Records of the Feonomic and Social Council, Thirtcenth
..enion, Sutnlemcnt No. 12, paras. £8-79 and rnnex II.

3/ " /C1.5/238.
6/ Rcports undcr this resclution Y~ve not been reccived for a number of years.

leoo



radication of slavery in gll its meniiesta

» arrencements relating to the rights set forth in the Declaration on
the El nation of Diseriminatio rainst Vomern i

217. The Commission will recall that, acting on its recommendation in 1968, the
Economic and Social Council in resolution 1325 (XLIV) on the implementation of the
ieclaration, initiated a reporting system and invited !lember States, the specialized
agencies and non-governmental organizations to inform the Secrctary~General of the
publicity given to the Declaration and of action taken by them in compliance vith
the principles of the Declaration. The Secretary-General vas requested to sudmit s
report on the information received for the consideration of the Conmissior. at its

twenty-second and subsequent sessions. 8/

(e) Reporting srrancements relating to the general field of human rights

218. Ceneral arranpements concerning periodic rerorts on human rights vere first
made by resolution of the Economic end Social Council 62h B (XXII) of 1 August 1956.
By this resolution the Economic and Social Council requested States Members of the
United Nstions and of the specialized agencies to transmit to the Secretary-General,
every three years, a report descridbing developments and the propress achieved
during the preceding three years in the field of humen rights, and measures tuken
to safeguard human liberty in the metropolitan area and Yon-Self-Governing and
Trust Territories; the reporis tc deel vwith the rights enumerated in the Universal
Declaration of Muman Rights and with the rights of peoples to self-determination.
These arrangenents were subsequently modified by Council resolutions 888 B (XXXIV)
of 1962; 1074 C (XXXIX) of 1965; 1230 (XLII) of 1967; and 1597 (L) of 21 May 19T1.
Under the provisions now in force, Governments are requested to submit periodic
reports once every tvo years in a continuing cycle: the first, on civil and
political rights, to be submitted in 1972; the second, on econond-:, social and
cultural rights, in 197k; the third, on freedom of information, in 1976. The first
and second cycles are of interest from the point of view of the rights of women end
of the elimination of discrimination against vomen.

219. Tt may be recalled that, at its twenty-third session (1970), the Commission oa
the Status of Women in resolution 1 (XXIII) requested the Secretary-General to
nrepare for the information of the Commission at each session a summary of those
parts of the periodic reports vhich relate to the status of women. The Commission
further decided to consider at future sessions any relevant information contained
in the Secretary-General's summary in connexion with the implementaticn of

7/ This decision has not been implemented to date.

8/ Reports prepered in accordance with this resolution may be found in
documents E/CN.G/531 and Add.l; and E/CN.6/548.
Jeos
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‘international inéémnts relating to the status of women, includins the

Declaration on the Elimination of Discrimination arainst Women.

2. Procedures rovernins the hnndling of communications

concerning human rights

220. At its first session in 1947 the Commission on Human Pishts stated “that it
recognizes that it has no power to take any action in resard to any complaints
concerning human rishts”. This statement was approved by the Fconomic and Social
Council in resolution 75 (V) of 1947. The Commission on the Status of VWomen 4id
not, at its first session in 1947, adopt a statement analarous to that made by the
Coumission on Human Ripshts. However, he Economic and Social Council in its
resolution 76 (V) of 1947 recopnized "that, #c in the case of the Commission on
Human Rirhts, the Commission on the Status of Women has no pover to take sny action
in rerard to any complaints concerning the status of vomen”. The provision
contained in resolution 75 (V) was reneated by the Council in its resolution

728 ¥ (XXVIII) of 1959.

221, Certain modifications of the statement t'.at the Commission on Human Rishts hes
no pover to take any action in regard to any complaint concernins human rishts have
been adopted since 1966. The General Assemblv, in its resolution 212k (XXI) of
1966, invited the Economic and Social Council and the Commiztion on Human Rirhts to
@ive urpment consideration to ways and means of improvine the cavacity of the

United 'ations to put a stop to violations of human rishts vherever they mav occur.
T-e Economie and Social Coun.il, in resolution 1235 (XLII) of 1967, authorized the
Cormission on Human Riphts and the Sub-Commission on Prevention of Discrimination
and Protection of 'tinorities to examine informstion relevant to rross viciations
of huran rights an? fundamental freedoms as exaermplified bv the voliey of avartheid
as practised in South Africa and in Jamibia and to racial discrimination as
practised notably in Southern Rhodesiz, contained in the ccmmunications listed bv
the Secretary-Ceneral pursuant to Council resolution 728 F (XXVIII). In

resolution 1235 (XLII) the Ecoromic and Social Council further decided that the
Commission on Human Rishts might, in arnrorriate cases, and after careful
consideration of the information thus made avails'le to it, make a thorouch study
of situations which revealed a consisten: pattern of violutions of human richts

as exemplified by the policr of cpartheid etc. and report with recormendations
thereon tc the Economie and Sociil Counecil. :

222. The procedure pivins effect to the decision made in Council resolution

1235 (XLII) was eventually rerulated in ereater detail in Council resvlution

1503 (ZLVIII) of 1970. That resolution authorizes the Sub-Commission on

Prevention of Discrimination and Protection of “inorities to arroint a vorking

proup to meet once a year in private neetings for e period not exceedins 10 days
impediately before the sessions of the Sub-Cormission to consider all comsunications
received under resolution 728 F (XXVIII) with s view to brinsine to the attenticn
of the Sub-Cormission those communications torether with replies of Governments,

if any, which appear to reveal a consistent pattern of sross and reliadly attested
violations of huran rights and fundaperi.l freedoms within the terms of referance
of the Sub-Commission.
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appou-cd to. rcnal d ‘ . ~
of human ri:'ht: nqutria; consideration by the Muiaﬁ.

22k, The Comnission on Human Rights is requ«tcd to Memiao mm my
situation thus referred to it requires & thorough study by the Commission and
recomnendations thereon to the Council, end vhether it mey be the m.sccc of an
investiration by on ad hoc cormittee. Such an investiration by an ad hoe
committee shall be undertsken orly with the express consent of the State eonccrned
end shall be conducted in constant co-operation with thut Stete and unler
conditions determined by sgreement vith it.

225. 1f the Commission appoints an ad hi_gg committee to carry on an imrestintion
the members of the committee shall be indevendent persons vhose competence and
impartiality is beyond auertion. Their anpointment s:all be subject to the

consent of the Covernment concerned, The committee shall have authority to

receive communications and heor witnesses, as necessary. The investigation shall
be conducted in co-operation with the Government concerned. The committee's
procedure shall be confidential, its proceedines shall be conducted in private
meetings and its communications shall not be pudlicized in any vay. The committee
shall strive for triondly solutions berore, during and even after the investiration.
The committee shall report to the Commission on Human Kights with such observations
and sugpestions as it may deem anpropriate. All actions envisaged shall remain
confidential until such time as the Commissicn on Human Rights shell decide te

make recommendations to the Economic and Social Council.

22F . Pursuant to a request cddressed to it by resolution 1503 (YXLVIII), the
Suu-Commission on Prevention of Discrimination and Protection of Minorities adopted
provisional procedures for dealins with the question of admissibility of
communications by its resolution 1 (¥XIV) of 1b August 19T1.

227. ft vill be noted that the arranrements made by these two Council ruolut.ionc
vest the rosponsitility for the implcmentation in the Couneil itself, the
Comminsion on Human Rights, the Sub-Commission on Prevention of Discrimination
and Protection of '"inorities, the vorkine proup of the latter ard the ad hoc
committee cortemplated in resolution 1503 (XLVIII). The Commission on " the Status
of Yomen is not involved in these procedures under the presert arranmements.

228. As fer ns substance is concerned, gross violations consistine of
discrimination on the ground of sex are not outside the terms of reference of the
orpens vhich are charmed vith the implementation of these rrocedures. All
violations of human rirhts, includine discrimination on the sround of sux, would
be within their competence, alvavs provided, of course, that a consistent nattern
of rross snd reliably attested violations is revealed.
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IV. CONCLUDING OBSERVATIOUS AND SUGGESTIONS

229. One of the recommendations of the Teheran Converence of Humen Rights of 1968,
vhich the Economic and Social Council referred -to th¢ Commission on the Status of
Women on 19 December 1968, 1/ was that the Comuiission should "consider drafting
conventions on the status of women in family lav and in other fields of private
lav, and in all other fields vhere discrimination exists and vwhere conventions

~ sre still missing’. 2/ Members of the Commission, st previous sessious, have been
‘divided on whether they wished to proceed vith the elaboration of & genesal

‘ convention on the elimination of discrimination against women. Some have been
more i favour of drawing up conventions in specific fields, especially that of
pri~~ e law. '

230. It may be recalled that the suggestion has been mede in the Commission, on
more than one occasion, that a comprehensive convention following the Declaration
on the Elimination of Discrimination against Women should be prepared, and the
precedent of the United Nations Declaration and Convention on the Elimination

of All Forms of Racial Discriminstion of 1963 and 1965 respectively have been
cited in support of the elaboration of a comprehensive convention relating to
discrimination against women. 3/ It may also be noted tuat the regional senminar
for participants from African countries, meeting in Gabon in August 1971,
recommended "that an international convention on the elimination of discrimination
against vomen be prepared as a follow-up to the Declaration”. U/

231. The view has also been expressed in the Commission that "the International
Covenants on Human Rights which embodied in broader terms the princinles of the
Declaration, were the instruments through which Governments could be made to
abide by the principles of .the Declaration". 5/

1/ Decision of the Economic and Social Council of 19 December 1968.

official Records of the Economic and Social Council, Resumed Forty-fifth Sessiom,
Supplement No. 1A, p. 3.

2/
Nations publication, Sales No.:

3/ See Official Records of the Economic and Social Council, Forty-sixth
Session, (E/u619) para. 8B; and ibid., Forty-eighth Session, Supplement No. 6,
para. 16.

L/  ST/TAO/HR/L3, para. 171 (a).

S/ official Records of the Economic and Social Council, Forty-eighth
Session, Supplement 'lo. G: cara. 16.
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in the preceding chapte

in mind the following gene

(a) Some of the conventions
Covenants o Human Rights of 1966), 1 ;
among & limited number of Siates. While this is clearly an importe
consideration, regard should also be given ‘- the fact that 1
conventions aimed at the elimination of discrimination against women would alsc
require a considersble time before adoption end entry into force;

" (b) Ipst of the conventions examined are designed to eli-iulté discrimination
on & number of grounds, including sex. 6/

" (¢) In some cases (for example the ILO Social Security {Minimum Standards)
Convention, 1952) States Parties are not required to accept all the parts of
the Convention. They have to comply with certain parts vhile they are entitled
to specify in their ratifications in respect of which of the other parts they
accept the obligations of the Convention. :

(d) Reservations are permitted under several, though not all of the
conventions studied. 7/

(e) Some of the conventions analysed do not impose upon States Parties
immediately applicable obligations, but belong to the category of so-called
"promotional conventions"” by which States Parties undertake to accept a certain
rolicy aiming et e ~crtuin ~cel, and only undertake to achieve progres.ively
the realization of the rights recognized in the instruments concerned. The
prototype of such a convention is the International Covenant on Economic, Social
and Cultural Rights. The International Covenant on Civil and Political Rights
also contains "promotional™ elements, including the provision of its article 23.
This is of particular relevance in the present context, because it deals wvith
the rights and responsibilities of spouses as to marriage, dring merriage and

6/ For example, race, colour, language, religion, political or other
opinion, national or social origin, proverty, birth or other status.

7/ Reservations arc not permitted to the ILO conventions or to the UNESCO
Convention against Discrimination in Education. Some of the conventions adopted
by or under the auspices of the United Nations also prohibit reservations to the
vhole or part of the Convention concerned. The Supplementary Convention on the
Abolition of Slavery, the Slave Trade and Practices Similar to Slavery does not
permit reservations. The Convention on the Nationality of Married Women prohibits
reservations in respect of its articles 1 and 2. The Convention on the Reduction
of Statelessness does not admit reservations except to its articles 11, 1k or 1%,
vhich deal with procedural aspects. The other United Nations conventions examined
in this report either regulate the question of reservations expressly or, by beinr
silent on the question, may admit reservations which are not incompatidble with the
object and purpose of the convention. P (\
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at its dissolution (see paragraphs 71, 73 and 75 above). !any of the International
Labour Conventions referred to in the preceding chapters also have c promotional
character, either fully or in part. , .

B. Observations concerning thé substantive grovi;ions

233. Chepter II above examined the substantive provisions set forth in eeach
article of the Declaration, and the extent to which these provisions are covered
in existing international conventions of the United Nations system. It was
found that some of the principles contained in the Declaration are directly
covered by existing conventions; in others certain principles of the Declaration
are implied, but not expressly steted; end other principles contcined in the
Declaration are not the subject matter of existing conventions.

23k, Examnles of the latter may be found in the information analysed in respect

of the follovine articles of the Declarntion: erticle 3 dealing with educational
measures (see paragraph 37 above); srticle 4 dealing witb political rights (see
perazraph 42 sbove); articie 6 deslinz with rights pertaining to marriege and the
family, in perticular property rights (see p=ragraphs 55 and 56 above), legel
capacity (see paragrachs 59 and 60}, movement of persons (see paragraphs 62-6k),
and equal rights and responsibilities of spouses (see paragraphs 72-TT above);
article 7 dealing with discriminetory pruvisions of penal lav /‘see paragraphs 80
and 81 above); article 9 relating to education (see paragraphs 104, 105, 115

snd 3116); and article 10 concerning certain aspects of economic rights, for example
retirement privileges (see paragraph 139 above); and the prevention of
discrimination against vomen on account of marriage or maternity (see paragraphs 155
and 156 above, but see also parzgraphs 157-160 cbove).

C. Observations concerning measures of implementatioan

235. The question of the internstional measures of implementation that might be
vritter into or made cpplicable to 2 convention or conventions decling with the
elimination of discrimination ~g~rinst vomen is a complex one.

236. At the tventy-third session of the Commission on the Status of Women the
view was expressed that there was 2 need for an international convention
"econtaining measures of implementation similar to those in the international
Convention on the Elimination of All Forms of Racial Discrimination”. 8/ These
mezsures, set forth in articles 8 to 16 of that Convention, provide for a system
of reporting, a procedure for interstate complaints, and, on an optional basis,

8/ Oofficial Records of the Econemic nnd Soucial Council, Forty-eishth
Session, Sunplement No. 6, para. 16.
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237. Chepter III ubcm: am‘
included in the mim 01

international mnum, of ilpl '
betwveen Parties as to the appli

238, Chapter III also descrided certaia mecduns that exilt under separate
resolutions of the General Assembly or th Zeom-t “and Social Council concerning
the implementation of rights set forth_ aration. These procedures
include voluntary reporting systems, and the roeodure established by Economic
and Social Council resolutions 1235 (XLII) and 1503 (XLVIII) for dealing with
gross violations of human rights (see paragraph 208 above).

239. In considering the question of ngums of implementation which rmight apply
to a general convention or to specific conventions dealing with the elimination of
discrimination against women, the Commission may wish to consider first the nature
of the supervisory procedures or machinery that might be envisaged, and whether

The Convention on the Elimination of All Forms of Racial Discrimination
provides for the establishmeat of a Committee on the Elimination of Racial
Discrimination and of an ad hoc Conciliation Cormission. The Cormittee's tasks

are to consider reports on the legislative, judicial, administrative or other
measures States Parties have sdopted and which give effect to the provisions of the
Convention; to make suggestions end generzl recommendations based on the examination
of the reports and information received from the States Parties; to perform
functions with a view to settling disputas emony States Parties concerning the
applicetion of the Convention; to receive and consider communications from
individuzls or groups of individuals within the jurisdiction of States Parties
vhich have recognized the competence of the Committee to this effect, and to
forwnrd suggestions and recommendetions in rescard to such communications.

The functions of the ad hoc Conciliation Commission are to make aveilable its
good offices to States Parties in disputes concerning the application of the
Convention with a vievw to ah amicable solution on the basis of respect for the
Convention. The ad g‘gf Conciliation Commission is called upon to present
report embodying its findings on all questions of fact relevant to the issue
between the parties and containing such recommendations as it may think proper
for the amicable solution of the dispute.

The Committee on the Elinmination of Recial Discrimination is called upon to
report annually to the General Assembly. The reports of the ad _hoc Conciliation
Commission nre communicated to the States Parties to the dispute and, eventually,
to the other States Parties to the Convention.
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e this should fom an ‘integral part of the conven:' . or conventions. The Commission
: m mo wi:h to bear in mind questions, such as t..: following: )

-k (n) Should the proposcd convention or conventions include all the measures
» "vhich have been written into the Convention on the Elimination of All Forms of

" Racial Discrimination (i.e. a reporting system, a conphints procedure by States
~and by individmh)‘!

(b) What nigbt be the relttionship betveen measures of implementation
‘envisaged for a convention or conventions dealing with the elimination of
discrimination against women and the implementation measures already included in
the two Internationsl Covenants on Human Rights and the Optionnl Protocol to the
Covenant on Civil and Political Rights?

(c) What a.vangements misht be made in the convention or conventions to
avoid the creation of competing international procedures and to facilitate the
co-operation of the various interested organizations of the United Nations system
in its implementation?

l-oo
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AHNIX

STATUS OF BNTIFIQ&!IO”B OF AND: ACC!SSIOﬂB TG TH!

CONVENTIONS ANALYSED IN ‘THE PRESET REPORT A8 or

31 DEE!H!ER 1971

United ﬁations conventions

Internetional Covenant on
Civil and Political Richts

International Covenant on
Econenic, Social and
Cultural Rirhts

Optional Protocol to the
Internetional Covenant on
Civil and Political Rirhts

Convention on the Political
Rights of Woren

Convention on the Mationality

of Married Wonmen

Convention on the Reduction

of Statelessness

Convention on Consent to
Marriapge, Mininun Are for
Marriage and Reristration
cf Marriares

Sunplerentary Convention on
the Abolition of Slevery,
the Slave Trade, and
Institutions and Practices
Sirmilar to Slavery

Convention for the Suppression

of the Traffic in Persons

Date

1966

1966

1966

1952

1957

1961

1962

1956

and of the Exploitation of the

Prostitution of Others

1950

into to enter

7 July 196k

11 Aur. 1958

9 Dce. 196k

30 Anr. 1957

2% July 1951

nto forc

35

35

10

35

as it

'n‘eo 1

13

13

69

Ly

26

39

I..o
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110 conventions

No. 3 Maternity Protection
No. 4 Fisht Work (Woren)

No. 13 White lLeed (Paintinr)

Mo. 41 Night York (Woren)
(Revised)

lo. 45 Underrround York
(Yoren)

No. 52 Holidays with Pav
Mo. 81 Lahour Inspection

o. 89 Nisht Work (Yomen)
(Reviscd)

Yo. 100 Fqual Remuneration

"o, 101 Holideys with Pay
(Arriculture)

“c. 102 Social Cioeurity
(*inipum Standards)

Mo. 103 Maternity Protection
(Revised)

"o. 110 Pla~tetions (Part VII,

Maternity Protection)

Ho. 1il Discri-ination
(E:ploymcnt and Occupation)

Mo. 117 Socirl Pnlicy (Basic
Ai=s and Stamdards)

Date

1919
1919
1921
1934

1935

1936
1947
1948

1951
1952

13
13
31
22

30

22
7
27

22

15

23

Nurmber

Dete cf States
of re
entry required
nto to enter
force 7gtn ferey
June 1921
July 1921

fue~, 1923

ov. 1936

May 1937

Scnt. 1939
Apr. 1950
Feb. 1951

Yay 1953
July 195b

hpr. :25%

Sent. 1955

Jen. 1960

June 1960

Anr. 196k

3

1k

7

a3

,n;.



3.

Fo. 118 Equality of Treatnent
(Social Security)
(Arts. 2 and 4, Maternity

Benefit)
No. 122 Employnent Policy 196k 15 July 1966
Ho. 12T Maxirun Weipht 1967 10 Mar. 1970
No. 129 Labour Insnection 1969:
(A~riculture) j
No. 130 Medicel Care and 1969
Sickness Benef.ts ‘
No. 132 Holidays with Pay 1970
(Revised)

UNESCO conventions

Convention apainst 1960 22 May 1962
Discrimination in Educetion

Protocol Institutin- = 1952 2b Oct. 1968

Ceneiliation end Good Offices

Corrission to be responsitle

for seckins a settlement of

any disputes which nay erise

tetween States Parties to the

Convention arainst

Discrinination in Education

25 Apr. 1964 (16 accessions .

Matcrnity
Benefit)

15

L}

10

63

19




